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Ruth Ann Knapp
Joins Saginaw
ISD's Board of
Education

Saginaw, MI — Ruth Ann Knapp, a cur-
rent elected school board member of the
Saginaw Public School District, was se-
lected to serve on Saginaw Intermediate
School District’s Board of Education, effec-
tive July 2021.

Ruth Ann Knapp was born in Michigan
and raised in rural Idaho. She began teach-
ing for two years in Oregon before transi-
tioning back to Saginaw where she taught
for more than 40 years in the Saginaw Pub-
lic School District. Throughout her teach-
ing career, she predominantly taught el-
ementary music, with experience in nearly
all of Saginaw Public’s elementary schools.
She also served as the district’s K-12 Music
Coordinator and Fine Arts Coordinator.

Ms. Knapp actively volunteers with art
shows, including the Saginaw County Art
Show held at Fashion Square Mall each
spring. She is also President of Positive
Results Downtown Saginaw (PRIDE) and
works on Saginaw’s Christmas and Memo-
rial Day Parades, Holidays in the Heart of
the City, and Friday Night Live. She is a
former Director of the Saginaw Kids Choir,
and has twice served with the Michigan
Music Education Association as President
and founded its Archives and Government
Relations Program. Further, Ruth Ann is
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RUTH ANN KNAPP

a member of the local NAACP leadership
team and volunteers for Arson Watch as a
committee member. In 2018, she received
the All-Area Arts Award, and in 2021 re-
ceived the Whitney E. Young Jr. Service
Award.

Jeffrey Collier, Superintendent of Sagi-
naw Intermediate School District, stated,
“On behalf of the entire Saginaw Interme-
diate School District, I am proud to wel-
come Ruth Ann Knapp to our Board of
Education. Ms. Knapp brings to our orga-
nization intangible leadership experiences,
extensive professional networks, and posi-
tive community partnerships. I anticipate
that Ms. Knapp’s experience, vision, and
relationships will further strengthen the
foundation of our school board, in align-
ment with our Saginaw ISD’s vision and
mission to serve, innovate, and empower.”
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Good trouble

An oxymoron is described as a figure of speech in which apparently contradictory terms
appear in conjunction. For example, in the tale of Romeo and Juliet, Juliet calls Romeo a
“beautiful tyrant, fiend angelical” when she learns that he killed her cousin. Killing her cousin
makes him both fiend and tyrant but because she loves him, her heart still sees him as beauti-
ful and angelic. Contradictory terms juxtaposed to convey two very true but opposing views on
the same topic. Another well-known oxymoron came from the late and I consider great United
States Representative (Georgia's 5th Congressional District) and civil rights activist John Robert
Lewis. He was one of the ‘Big Six’ leaders who organized the 1963 March on Washington. In his
never-ending crusade for equality, particularly regarding voting rights, he coined the phrase,
‘Good Trouble’. He knew that there would be consequences for the ‘trouble’ caused in marches,
sit-ins, and other forms of non-violent protest; however, it was for the good of humanity making
it a worthwhile, even necessary course of action. My thoughts in this editorial cannot be com-
pared to the writings of Shakespeare nor do they come close to the profound words and coura-
geous works of a statesman such as John Lewis. But they are my thoughts and though they may
result a bit of ‘good trouble’ they may also prompt a few courageous conversations which help
us as a community to consider varying points of view and perhaps even reach a place of compromise in our decision making on a topic of
critical importance — voting rights.
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So, here is the true tale of five generations of men and the sometimes-treacherous journey leading to the current state of affairs in efforts to
maintain the free, safe, secure and available to all right to vote in America:

Generation 1. My great, great grandfather, Mr. Riley Buckley, born in the early 1800’s could not legally vote. The right was reserved for
wealthy, white, male landowners.

Generation 2. My great grandfather, Mr. Jesse Buckley, born in the mid 1800’s was not allowed to vote. He was a hard-working and honorable
Christian man born during a time when severe restrictions were enforced legally or by landowners who would not under any circumstance
permit non-whites or women the right to participate in the legislative process.

Generation 3. My grandfather Rev. Edgar Buckley, born in the late 1800’s could not vote. Even though state legislatures began to limit the
property requirement for voting and the Fifteenth Amendment to the Constitution had passed (ensuring theoretically that people could
not be denied the right to vote because of race), other barriers were present. Poll taxes, literacy tests, violence, and other obstacles were
implemented to guarantee very limited opportunity to exercise one’s right to vote, effectively keeping the vote out of the hands of African
American men.

Generation 4. My Father Mr. Rowan Buckley, affectionately and respectfully known as Mr. Roy, was born in the year 1915. He lived to experi-
ence the landmark Voting Rights Act of 1965. Again, on paper, this reestablished that all men were born with the inalienable right to life,
liberty and the pursuit of happiness (and the right to vote). There was still tremendous risk involved — an African American male could face
severe consequences for exercising his right to go to the polls. He voted! He was willing to take the risk. He voted.

Generation 5. Mr. Jerome Buckley, born 1953 " born thirty-eighth years later”, Founder and Publisher of The Michigan Banner Newspaper
exercises every opportunity to vote. Tracing the trials and hardships of four generations before me, makes it essential that I do so. There is
a 6th generation of Buckley’s who understand the significance of performing their civic duties and participating in the process. They are
raising yet another generation to do the same.

Now, the ‘good trouble’. None of these rights came without struggle. Remember Representative John Lewis. He was arrested many, many
times. He was beaten — severely beaten to protect the rights of all people to have a voice in our government through the vote. To the gen-
erations before us who paved the way we give thanks. To those of us with the ability to engage, let's not miss any opportunity to do so. Par-
ticipate in local, state and national decision-making by staying informed and casting votes for the betterment of our country. Good trouble

- now is the time.
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Apply for a
JOANN
Fabrics
business grant

JOANN has a commitment to in-
spire creativity in everyone, and we
realize the importance of celebrat-
ing the spirit and talent exemplified
by Hispanic crafters and sewists who
are widely underrepresented. The sec-
ond annual JOANN Minority Grant
Program will provide grants totaling
$100,000 to 20 small Hispanic busi-
ness owners, in need of support to
help achieve their business goals. Each
grant recipient will receive $5,000 in
JOANN cash to help broaden their
creative product supplies to further
spread handmade happiness among
their customers.

Applications will be accept-
ed through Hispanic Heritage
Month, September 15 - Octo-
ber 15. For more information
visit https://cur.lt/uuczbyre4.

A1NCr

LIDER €N LA
DIVERSIDAD

AMERICAN GI FORUM - SAGINAW, MI CHAPTER

Covid-19 can't kill

G.I. Forum

By MIKE THOMPSON

fter the American G.I. Forum formed

in 1948 in Corpus Christi, Dr. Hector
P. Garcia and his board aimed during the
1950s to expand from Texas into a nation-
wide advocacy force.

Saginaw was among the earliest com-
munities across the U.S.A. to come on
board, with a start during the middle of the
Eisenhower years, and the history moving
forward will be celebrated at the scholar-
ship luncheon, says Gilberto Guevara, the
local G.I. Forum commander.

Dr. Garcia began with a focus on VA
medical rights for Mexican-American ser-
vicemen who faced bias in gaining their
rightful benefits. Soon, out of necessity, is-
sues of law enforcement injustice and vot-
ing exclusion also came to the forefront.

Saginaw's G.I. Forum, like most other
branches, supported the national activism,
but locally was more of a fund-raising club.
A top focal point became education, with

scholarships to bring college costs within
reach and events to raise the funds, in line
with Dr. Garcia's slogan, "Education is our
freedom, and our freedom should be ev-
erybody's business."
Guevara says
the scholarship
funds have been
a mainstay for
family budgets
across the com-
munity, but the
impact goes be-
yond dollars.
"Many recipi-
ents were the first
in their families
to attend college,
and so their suc-
cesses were step-
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pingstones for their brothers and their
sisters," he explains. "They were able to
come home and tell stories of what they

had experienced, what it was like to en- REE“ Edllcation ShOUId

ter higher education."
The earliest Saginaw grants to help i H
with tuition and textbooks came at a canSISt Df dra“"ng the
time when Mexican-Americans were ex-
cluded from some of the other school- goodness and the bESt
aid programs, he adds, and so links with
the G.I. Forum helped to build trust
for family connections with the entire OUt ﬂf our StUdents-
scholarship system.
G.I. Forum men were more than
happy to support the equal rights of
their spouses to form their own Wom-
en's Auxiliary. Among the first leaders What bEtter bOOkS
was Sarah Pena, who married Korea vet
Guadalupe Pena (1927 to 2016) upon

his return in 1954 and began studies to- can there be than the

ward her own nursing career.

"We started in 1956 by support- bgok uf hum amtyl
ing the men's activities," she says. "We
would help to prepare the meals and set
the tables, and then take tickets at the
door. In time we would do our own ac-
tivities in cooperation with the men, like
card parties and tamale sales, but the cesar Chavez
whole purpose still was to make money
for the scholarships.

"Eventually we decided that we
would like to be able to select our own
scholars, but it was never really divided.
The men would select both males and
females, and so would we."

A generation later, Lupe Guevara
also enlisted in the Women's Auxiliary
after husband Gil finished his Vietnam
service.

"Looking back," Lupe says, "we
f;ffz }fﬁggﬁﬁﬁgﬁg ltf(l,i 01:115 ?(fr Horizons Conference Center 6200 State St. Saginaw Ml 48603
the young men but also for the young
women. Men in college still had more - :
options, but the post-high school stud- Tickets $30 Donation  Table of Br 524{]
ies helped women move into such pro-
fessions as school teachers, nurses, ac-
countants and secretaries."

The Sept. 15 luncheon is set with the
opening of Hispanic Heritage Month. It
was originally scheduled for March 31 as
a highlight for Michigan's Cesar Chavez
Day, but the covid pandemic forced the
delay.

The American G.l. Forum, Saginaw Michigan presents our:
17th Annual Cesar Chavez Scholarship Luncheon

Wednesday September 15, 2021 11:30 am—1:30 pm

For more information, Please contact

e iR L el
AMERICAN . AMERICAN ,

Gilberto Guevara (989) 213-2643
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Hold on, "Help is
on the way"

By PASTOR AUGUSTINE
DELGADO
NEW LIFE BAPTIST
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hrough these turbulent times we are

facing as a city, a state, a nation and
as world we can lose hope and not see any
good in anything. But I would like to en-
courage you to hold on to the promises of
God and His word.

Too many times people focus on the
negative of the situation and that is com-
pletely the opposite and contradictory to-
wards the promises that God gives us. In
His word, He provides a way out of every
and any situation. I believe He is still a
can-do God, bigger than the pandemic. He
still can heal our land.

Yes, I know, things are going on that
are unexplainable, People are tired, young
and old, but if we hold on and come to-

YI/IVSIVLVSIVS IV S /7S /77177747777 77774777/

gether as a body of believers, as family,
as a community in prayer and hold unto
our faith we will begin to see things hap-
pen in the physical world and in the spiri-
tual world. So today, please don't give up
hold on just a little bit longer help is on the

Scripture reference Isaiah 40:29-31:
"He gives power to the weak. And to
those who have no might. He increases
strength, Even youth shall faint and be
weary, And young men shall utterly fall,
But those that wait on the Lord shall re-
new their strength and mount up with
wings like eagles. They shall run and not
be weary, They shall walk and not faint."”
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Sept. 14 vote could close
Alma shelter debate

By MIKE THOMPSON

or a proposed federal shelter for home-
less immigrant teens taken at the bor-

der, the Alma City Commission may finally
end a summer filled with delays.

A meeting at 6 p.m. Tuesday, Sept. 14,
is moved to the Alma High School audito-

rium instead of City Hall, in anticipation of
another massive crowd, matching the 400
who flocked to a Planning Commission
hearing in July.

The plan would open a vacant former
nursing home for up to 36 teenage refu-
gees from wartorn Central American na-
tions, for temporary 45-day shelter while
they are connected with foster or adoptive
homes.

Residents are divided. Opponents ex-
press fears that the teenagers will bring
criminal backgrounds, along with cases of
covid and other plagues. Supporters of ac-
cepting the shelter program say the fears
are unfounded.

Foes have been in the majority, and the
Planning Commission voted 5-2 in July
to recommend that the City Commission
turn down the plan.

This has caused civil right activists, in-
cluding some from Saginaw, to perceive
that race bias has become a factor, creat-
ing an expansion of support for the shel-
ter facility. They have attended the Alma
meetings, and have urged others to join
them in the 40-mile travel out M-46 west.
Mid-Michigan residents also may keep up
to date by Google searching "Alma immi-
gration" or visiting the city's website, my-
alma.org.
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For more information, please contact
Dan at 989-780-2263 or via email at
DannySozaeameritech.net

LATINO LEADERS FOR THE ENHANCEMENT
OF ADVOCACY AND DEVELOPMENT (LLEAD)
PRESENTS AN ONGOING

Migrant Workers
Resource Drive

Help us care for our Great Lakes Bay Region migrant farmworkers

JULY 25 - SEPT. 8
DROP-OFF LOCATION:
ALEJANDRO'S MEXICAN GRILL
3072 E. HOLLAND RD. SAGINAW, MI 48601
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1st Annual Get Tested! Get Vaccinated!

Great Lakes Bay

Health Centers

Quality Healthcare for Everyone

J' my covip-1s

L

FODD VENDORS . “*

Il

Protect yourself and others from COVID-19.

=

DAY FREE EVENT

SEPTEMBER 16, 17, & 18 2021
THURS. 12pm-9pm + FRI & SAT 6pm-10pm . i i
SVRC MARKET PLACE OUTDOOR PAVILION Providing Medical, Dental, Behavioral

Find a drive-thru testing site near you!
GreatlLakesBayHealthCenters.org.

203 5 WASHINGTON AVE, SAGINAW, MI 48607 Health Sewices ﬂnd much more|

{989) 332-1107
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Fairgrounds, Manufacturing Plant sites
become local 'badlands'
Baker-Perkins property finally in line for cleanup

By MIKE THOMPSON

In most older neighborhoods, the main
eyesores are rundown abandoned hous-
es and overgrown vacant lots.

The area east of Saginaw High School
is different. The major rough spot is the
sprawling, abandoned Saginaw County
Fairgrounds and horse track property.

Then head up East Genesee less than a
half mile, and the old GM Chevy Transmis-
sion Plant constitutes another cavernous
wasteland.

In most older neighborhoods, the
blight villains are privately owned. But in
southeast Saginaw, public entities hold the
deeds.

In fairness, the Saginaw Housing Com-
mission's massive fairgrounds headache

was created by previous leadership two
decades ago.

Also in fairness, the Saginaw County
Treasurer’s Office has possessed the aban-
doned auto-plant ownership for less than
a half-year, after a mandated foreclosure
last March. The property will be offered
for sale at a public tax auction on Sept. 2,
says Treasurer Tim Novak. The minimum
bid at the auction will be $362,500, with
an additional $30,600 owed for the sum-
mer taxes at that time. If the property fails
to sell at the auction, it will revert to the
County Land Bank Authority before the
end of the year.

Homeowner Teresa Stitt represented
the Fairgrounds Neighborhood Asso-
ciation at the City Council's August 23rd
meeting, and she said regardless of the

background stories, residents finally want
something done.

"We have 120 to 130 acres of (com-
bined) badlands in the middle of our com-
munity," said Stitt, who explained her
opinion that the strife has led to the lack of
amenities such as a grocery store, a bank
or a community center.

She brings her own expertise as a re-
tired Delta College academic dean for
community development.

Stitt thanked city SCENIC staff for tak-
ing action to clean up 17 residential aban-
doned houses and lots, in cooperation with
a youth summer jobs crew from First Ward

CONTINUES ON PG 12, LOCAL
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Community Center, from a list compiled by
the Fairgrounds Neighbors' 20 members.

But she asked for more respect for citi-
zens close to Saginaw High, and also across
East Genesee from the fairgrounds.

Specifically, she requested for city
leaders to draft a "rescue plan," with a
share of the city's oncoming $52 million in
federal covid anti-poverty aid, to clean up
and restore the fairgrounds and auto plant
properties, possibly for affordable housing
or for any other valid purpose. This is the
first clear-cut major proposal in the four
months since the funding was unveiled
last spring.

Long-time fairgrounds story

In the case of the fairgrounds, the Sagi-
naw County Agricultural Society moved
the county fair all the way out to Chesan-
ing after 2001, citing sharp declines in at-
tendance. Resentments, and accusations
of racism, arose among some city dwellers.

The Housing Commission, acting
upon the emotion of that time, immedi-
ately moved to buy the fairgrounds for
$500,000. Members acted n defiance of
HUD funding rules set in the Detroit re-
gional office, with a stated goal of neigh-
borhood development that would earn
profit from the purchase price. The result
was a HUD sanction, for this and other
violations, that newer leaders through the
years have struggled to address.

Lesley Foxx became director in 2012, a
decade following the HUD penalties. She
explains:

« The Saginaw Housing Commission
still owes HUD for the sanctioned
purchase, $535,903 to be exact,
with an agreement to continue at-
tempts to sell the property to repay
the debt.

« Public housing day-to-day pro-
grams and services, in the mean-
time, are not negatively affected.

« Federal funds are designated for
those programs, not for mainte-
nance of property which the for-
mer local commission should not
have purchased in the first place,

19 years ago. However, the Housing
Commission has found methods to
maintain and mow around the exte-
rior, in order to decrease trespass-
ing, vandalism and crime.

"The Saginaw Housing Commission
would love to see the property developed,"
Foxx says. "However, the Saginaw Hous-
ing Commission may only sell the property
as defined by the repayment agreement.
(HUD has) an interest in the property, and
we are not allowed to do anything without
approval.”

Stitt says an appeal to Congressman
Dan Kildee for intervention may become
the Fairgrounds Association's next step.

"As residents, we look at the Housing
Commission and HUD as one," she said.
"They need to figure out a way to internally
collaborate on this. We are the ones who
are suffering."

Newer Delco developments

At the Saginaw Manufacturing site, in
1999 GM Motor Transmission switched
the ownership moniker to Delphi Auto-
motive Systems LLC. There was another
no-cost switchover in 2009 from Delphi
to JRG Saginaw LLC, which then sold in
2018 for $3.35 million to Allied Proper-
ties LLC, listed as a New York City real es-
tate management firm, which changed its
name to Allied Properties Saginaw but still
faced the March 31 land bank foreclosure
for failure to pay property taxes.

Treasurer Novak, who also manages
the Land Bank Authority, says the 60-acre
property is an industrial complex with a
large office building still standing. The
current taxable value is $482,900. This
property is unsanitary and poses a poten-
tial health hazard. The last time a property
tax payment was made was 2018, prior to
the recent owners who never made a prop-
erty tax payment.

"As for the neighbors, I would say that
if the property isn’t purchased at the tax
auction, the Land Bank will do what it can
to keep the property secure," Novak says.
"More importantly, we will work with Sag-
inaw Future to see if there are potential
suitors for this property for development.

"In the past, for larger properties like

this we have been able to secure grants
that have helped to clean up the property
which we would look for with this piece if
it indeed doesn’t sell at the Land Bank."

Teresa Stitt described the record-set-
ting anti-poverty aid, in the name of co-
vid but not totally linked, as a "gift from
the hands of God." She added, "We don't
want it said that Saginaw received a $52
million dollar gift, and they didn't feed the
hungry, didn't shelter the homeless, didn't
give alms to the poor."

Baker-Perkins finally to go

Covid-aid shares from D.C. (with sur-
prisingly scant media coverage, except for
your Michigan Banner) also will include
$65 million for city schools, $37 million
for county government and millions more
for the suburbs and outlying small towns.

The City Council's first on-record ex-
penditure will be $197,700 for a long-
awaited completed demo of the former
Baker-Perkins site at 1010 Hess, a cou-
ple miles toward the river from the fair-
grounds.

Novak says, "The Land Bank has part-
nered with the City of Saginaw to clean up
this horrible eyesore over the past eight
years. We have used EPA funds and other
grants, along with Land Bank funds."

"There was an out-of-town developer
that bought the property in 2011 and tore
the steel out to scrap it and left a horrible
eyesore of half demolished buildings and
piles of rubble," Novak explains. "Three
years later the property was again fore-
closed due to non-payment of property
taxes in 2014. The Land Bank has sold
pieces of the site to a neighboring business
to help them secure their property in ex-
change for promise of future development.
The Land Bank also transferred part to the
City of Saginaw, which owns a cemetery
adjacent to the property. "

Buena Vista-based Rhode Brothers
Excavating received the contract bid, an
initial example of how the urban aid funds
will promote job creation and preservation
in the wake of the pandemic's economic
harm.

This property consists of various par-
cels that were purchased in 2011 from the
County Treasurer at a public tax auction.
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We Can
STOD the

violence

By HON. M. T. THOMPSON, JR.

We will not stop the violence in Sagi-
naw until we treat it with the same
urgency as the Corona virus and commit
the resources necessary to address its root
causes. The purpose of this memorandum
isto: (1) focus attention on its root causes;
(2) identify the composition of the growing
street force which is committing the vio-
lence; and (3) discuss the need to provide
this group of young adults with character
training, positive recreational options, im-
proved K-12 education, educational recov-
ery programs and job training programs.

I. We Have Put Our Children In
Harm’s Way

The elimination of positive recreation-
al options in the city of Saginaw has left
our children in harms way. They have no
safe and supervised place to gather and so-
cialize. As a result, they hang out in the
streets where they face the constant threat
of gangs, drugs, crime, etc. Eventually,
many of them get enticed into these type
of negative activities. Idle hands are the
devil’s workshop.

When I was growing up, the City of
Saginaw operated year round recreation
centers where young adults could safely
gather and socialize. These centers were
located throughout the city and provided
a variety of youth development programs.
They included: Civitan Community Center;
the 4th and Kirk Community Center; First
Ward Community Center; Audrey Fran-
ces Community Center; Trinity Commu-

MICHIGAN BANNER
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nity Center and the Neighborhood House.
First Ward is the only one still open. The
adults who worked at these centers were
from the surrounding communities and
were familiar with many of the families
and young adults. They served as mentors
and role models and taught valuable life
lessons.

During the summer, the City of Sagi-
naw’s Recreation Department also ran free
day camps on the grounds of many of the
public schools and in several public parks.
Saginaw also had a couple of public swim-
ming pools. All of these activities have
been eliminated.

During this same time period, Saginaw
Public Schools opened its school buildings
for after school recreational activities and
the churches sponsored both a baseball
and basketball league. All of these rec-
reation activities have been eliminated.
We have abandoned our children and left
them in harm’s way.

I1. A Substandard School System,
The Closing Of GM Plants, And The
Elimination Of College Options Has

Fueled The Growth Of Saginaw’s

Street Force

When I graduated from Saginaw High
we had four basic options: (1) General Mo-
tors; (2) college; (3) the armed services;
or (4) prison. During my senior year, all
of the male seniors were summoned to
the office to meet with a General Motors'
representative. We were told that we were
being put on co-op and that we would be
released from school at lunch time to go
to work. For the rest of my senior year, I
went to school in the morning and then to
work for General Motors. At that time, you
could make more working for General Mo-
tors than you could make teaching school.

The majority of my classmates retired

COURTESY PHOTO

from General Motors and we assumed that
our sons and grandsons would too. As a
result, many of us did not prepare our
children for anything else. There was no
need to emphasize education, "Generous
Motors" was waiting. General Motors ab-
sorbed all of the school district’s drop-outs
and failures. It would even hire men with
felony convictions. Nobody anticipated the
plant closings. Our communities’ number
one employer disappeared overnight.

Most colleges simultaneously discon-
tinued their minority admissions and af-
firmative action programs.

Asaresult of these lostemployment and
educational opportunities, we witnessed a
growing street force. Many of those young
adults who would have historically been
employed by GM or went to college now
spend their time in the streets just hanging
out. They have tried so often and failed so
many times that they have given up hope.
It is hard to explain how the world looks
to this group of young adults or the psy-
chic damage they have sustained. They
have rejected the American Dream of get-
ting ahead by getting a good education and
working hard. They see that the American
Dream did not work for their kin, and they
have no reason to believe it will work for
them.

Many of these young people choose
gangs, drugs, and crime out of desperation
before they realize the life altering conse-
quences of these choices. An effective drug
education and crime prevention program
might steer some of them in a different di-
rection. So would the type of mentors that
was previously provided at the city’s recre-
ation centers. Many of these young adults
believe that selling crack on a street corner
is their best employment option. They are

CONTINUES ON PG 15, STOP
VIOLENCE
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not prepared to surrender to a minimum
wage lifestyle.

III. Where Do We Go From Here?

1. Character Training. We
must teach our children what
is acceptable and what is
unacceptable conduct. We
need effective crime and drug
prevention programs in our
schools, churches, and community
centers, We must teach our
children the consequences of
gangs, drugs, and crime before
they get involved in it. We can
no longer afford to stand on the
sidelines pointing fingers. It’s the
parents’ and/or the school’s fault.
We must stand in the gap.

2. Positive Recreational Options.
As stated above, recreation is
an effective crime and violence

prevention strategy/tool. The City
of Saginaw must re-institute the
comprehensive recreation program
it once had. We can stop the flow
of children and young adults into
the street force. We must keep our
children out of harm’s way. Let’s
turn some of our empty school
buildings into recreation and
resource centers.

. Education. We need a K-12 and

secondary education system which
prepares our children and young

adults for the job market, as well as
some form of secondary education.

. Job Training Program. We

need special job training programs
which are designed specifically for
the academic level of our street
force. Delta College and Saginaw
Valley State University could play a
major role in this effort.

+ COMMUNITY

5. Help From Local Employers.
We need local employers to
provide special co-op on the job
training positions for members of
our street force.

Finally, we will not stop the echo of gun
fire in our community until we provide our
children with the training and tools they
need to succeed. As long as they are hope-
less and have no reason to believe that to-
morrow will be better than today, the vio-
lence will continue. The only question is
whether or not we will commit the time,
talent, energy, and resources necessary to
save our children.

E-mail me at malikthompson@sbcglobal.
net and tell me why you agree or disagree
with this analysis and what you believe
we should do to stop the violence.
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John Stemp

'Director of Neighborhood Optimism'

By MIKE THOMPSON

ot a lot of Saginawians will boast that

the city's urban conditions are vastly
improved in comparison to 20 years ago,
but the retiring Director of Neighborhood
Services is among them.

John Stemple makes no apologies as he
states his case.

"Generally speaking, complaints we re-
ceived in the past are being resolved, and
we receive fewer of them," says Stemple,
whose successor will be a longtime team-
mate at City Hall, Darrin Jerome.

But the point is, Stemple's strategy
kept him away from City Hall for count-
less hours, many of them with leaders of
16 neighborhood associations and block
clubs that do their own things to varying
degrees, but who also gather monthly to
build cooperation. He also is a founding
leader of SCENIC (Saginaw Code Enforce-
ment Neighborhood Improvement Coop-
erative), which still may be little-known,
but unites agencies, police, firefighters and
blight fighters in teamwork that did not
exist in the past.

Some of the better known associations
are Houghton-Jones, Covenant Neighbor-
hood, Cathedral District, Heritage Square
and Adams Boulevard.

A highlight SCENIC volunteer effort,
now becoming long-forgotten, has virtu-
ally eliminated past outbreaks of mass
arsons during annual Halloween "Devils
Night" hooliganism.

"Hope in Saginaw has to come from the
residents here in the city to be a part of the
solutions," Stemple insists.

Back near the turn of the millennium,
HUD has placed a freeze on federally
funded demolitions of abandoned proper-
ties. City staffers gradually settled matters
with the feds' Detroit office, and Presi-
dent Obama's original economic recovery
stimulus provided hundreds of thousands
of dollars for renewed demos. Indeed, it
may seem that one eyesore replaces the
next, and that overgrown vacant lots aren't
much better.

So what to do? Stemple has stood for

le

stubborn. Consider his 2020 in-
vite to a citywide meeting, con-
ducted during the heart of the
covid epidemic with the safety
precaution of gathering, with
masks and distancing, outdoors
at Bliss Park.

He wrote: "This meeting
(is) crucial to the future of our
neighborhoods. There are many
serious topics that we need
to discuss and goals to be es-
tablished. We want citizens to
know that we are here to listen
to them. Everyone who attends
can make a valuable contribu-
tion to their neighborhood and
to the city.”

Stemple aimed for a party
atmosphere, recruiting food
vendors and trucks to offer a
free chow down for all.

He concluded, “We, as a community,
have experienced many challenges in the
past six months. The meeting will allow
our neighborhood groups to come to-
gether, while six-feet apart, and celebrate
-- not only all that we’ve done, but all that
we plan to do.”

Or, consider his explanation back in
2008 when SCENIC city vehicles first ap-
peared on the streets.

"Meetings (with neighborhood resi-
dents) were brutal in the beginning," he
wrote. "Twenty years of broken promises
had to be aired, and we had to earn their
trust."

Stemple is a 1988 Freeland High School
grad who achieved an SVSU bachelors de-
gree in business and briefly launched his
own home construction company. Mar-
riage and family life persuaded him to seek
a more reliable income with more regular
hours, just as he will do in semi-retirement
as a part-timer for his home base in Tit-
tabawasee Township. He began modestly
in Saginaw, in 1995, in block grant home
repairs as a specification writer, and grad-
ually worked his way into leadership, in a
career he never would have anticipated.

In a similar fashion, Darrin Jerome be-

JOHN STEMPLE

gan in 1997 as a plumbing and mechanical
inspector. An early sign of his future was
as member of the original SCENIC team.
He became a chief inspector six years ago.

Jerome says, "I look forward to build-
ing on the great work our team has done,
and to continue to strengthen our neigh-
borhoods and improve the quality of life in
our city."

Saginaw is in line for a two-year fed-
eral infusion of $52 million in anti-poverty
funds linked to covid-19, and the share for
neighborhoods should greatly exceed even
the Obama stimulus money that arrived
when SCENIC was beginning. City Man-
ager Tim Morales says he sees Jerome as
best qualified to maintain the teamwork
approach during a "pivotal time" to pursue
long-sought improvements.

John Stemple agrees. During his fare-
well meeting on Aug. 23, he told the City
Council that an improved housing market,
combined with a renewal of support fund-
ing, could bring housing upgrades and
even new construction back to Saginaw.

"I think we're on the edge of something
good happening," he summarized.
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LABOR DAY TRIBUTE

Harry Browne, Norm Osborne,
Henry Nickleberry

By MIKE THOMPSON

arry Browne graduated from Saginaw

High School in 1925, Norm Osborne in
1934, Henry Nickleberry in 1945. They are
forever linked in our historic local African
American involvement and leadership in
the labor movement.

Two of the men still were in diapers
when their families moved to Saginaw --
Browne's from London, West Virginia, and
Nickleberry's from Wichita Falls, Texas. Os-
borne was born in Saginaw to parents who
had arrived from Trinidad.

The Brownes came independently in
1909 and the Osbornes in 1912, when as few
as 300 black citizens were scattered across
all sections of Saginaw County in various
labor professions. (As historian Roosevelt
Ruffin once noted, there were not enough
black people here prior to 1925 for white
people to really monitor or segregate where
they lived.)

The Nickleberrys arrived a generation
later in 1929, part of the first wave of Great
Migration families that began to come north
to the First Ward during the middle 1920s
in pursuit of auto-plant employment.

The three men achieved many "firsts" for
African Americans, both within and outside
of labor unions. And the labor movement
remains an underrated aspect of black his-
tory. In Saginaw, specifically, the black pop-
ulation soared from 328 in 1920 to 16,550
in 1960? Why? Jobs, and the labor unions
that helped to keep these jobs in place for so
many years.

Browne's pioneering landmarks were
as head of the Saginaw AFL-CIO, and then
UAW Local 668, and then the United Fund
drive (now United Way), and then the
County Board of Supervisors (now Commis-
sioners). In 1955, he narrowly was defeated
for a City Council seat, which was achieved
six years later, in 1961, by attorney Henry
Marsh. Browne Airport, on Janes Road in
Buena Vista, bears his name.

Osborn's inroads expanded into rep-
resenting the UAW into social issues and
concerns, integrating such groups as the
Saginaw Social Services Club, the Saginaw
County Council of Churches and the Boy

Scouts of America.

Nickleberry's barrier-busting went be-
yond Saginaw's borders. In 1948, he became
the one of the nation' first black UAW inter-
national representatives, appointed by Wal-
ter Reuther. He later became the first black
chairman of the Saginaw Department of So-
cial Services Board and closed his career as
Saginaw's mayor from 1989-93.

HARRY BROWNE
(June 12, 1908 to Sept. 4, 1990)

Browne was a
pioneer in more
than the labor
movement. He
was among only
a handful of Af-
rican American
students to en-
roll in 1926 at
Michigan State
University, with
electrical engineering as his field of study.

His first racial slap in the face took place
when a professor told him, in front of the
entire classroom, "Hey Browne, what are
you gonna do, open a shoeshine stand and
run it electrically?" Beyond his initial dis-
may, he used this slur as motivation.

Indeed, black electrical engineers were
not in demand at the start of the Great De-
pression, and so upon his return to Saginaw
from East Lansing, Browne found work at
the Grey Iron foundry. Blacks were mostly
restricted to the metal castings operations
at Grey Iron and Malleable Iron, for jobs
Nickleberry described as "so rough and in-
jurious, so hostile, so flamingly hot."

Browne gradually was elected and ap-
pointed to UAW 668 leadership by the same
white co-workers who overall harbored
deep racism and animosity toward African
Americans. This was a partnership of con-
venience. Many of them, unlike their black
peers, were first-generation European im-
migrants, barely versed in the English lan-
guage that governed their labor conditions
and their wages. Harry Browne may have
possessed a black skin, but he was college-
educated and eminently qualified to rep-

resent their illiterate selves in their union.
(And in addition, according to the joke back
then, the foundries were so dirty that EV-
ERYONE looked like a black person before
the work day was done.)

During those early years of the UAW,
Browne was not in a position to enact ra-
cial reforms within the union. Therefore,
he took small steps, such as landing startup
jobs for individual black peers and register-
ing them to vote, and setting up classes for
them in reading and writing.

"Harry pushed me all the way," Nickle-
berry later said. "He was my mentor, like a
father. He helped to lay the foundation."

Browne also became a charitable go-to
guy in the First Ward, like a one-man wel-
fare office. If someone was short on food, or
arent payment, or whatever, he was there to
help, often at personal expense. Ruben Dan-
iels remarked, "I can't count the times when
I saw Harry peel off some bills."

This spirit of giving eventually caused
him to establish Browne's Mortuary, which
essentially was a non-profit enterprise dur-
ing its early stages, often offering funeral
services free of charge. During his final elder
years, Harry Browne summed things up:
"That's why I'll never have anything. Piling
up money means nothing to me."

NORM OSBORNE
(May 18, 1915 to April 11, 1998)

During  his
early childhood,
Osborn  recalls,
"There were no
rich families,
there were no
poor  families,

and race was
not an issue. We
didn't even think

about it."

Then he was rejected for Boy Scouts
membership because of his pigment.

He not only formed his own Boy Scout
troop, but he became a lifelong leader in the
national association, ultimately receiving
the prestigious "Spirit of Scouting" honor.

"It hurt me when they didn't want me
because of my skin color," he recalled in a
1990 interview, "but I guess I was a little bit
more hard-edged than I had imagined."

Osborne first gained his progressive
social outlook starting in 1935, during the

CONTINUES ON PG 19, LABOR
DAY
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heart of the Depression. He found govern-
ment employment and support through
President Roosevelt's Civilian Conservation
Corps and rode a bus north to the Tawas
City area, where he cut trees, dug ditches
and strung telephone lines. He reaped $30
per month and kept a mere $5 for his own
expenses, sending the $25 remainder back
home to his family as the eldest of seven
children.

His union involvement began a year lat-
er, in 1936, with UAW Local 467, when he
found work at the Saginaw Manufacturing
Plant on East Genesee Street, later Delco
Moraine. He noted with sarcasm that black
workers were relegated to broom-and-shov-
el jobs until the onset of World War II led to
manpower shortages.

"Overnight," he said, "I was suddenly
qualified to operate a machine. I had quite a
revelation overnight, didn't I?"

He instead represented the UAW
through outreach into the community, and
also served as the first black person on mu-
nicipal boards such as the Saginaw City
Planning Commission.

For his efforts in scouting, he received
the national UAW's Outstanding Service
Award.

"In the UAW, I never wanted to be an or-
ganizer or a negotiator or a committeeman,"
Osborne said. "My interest was in commu-
nity services. I listened to people's problems
and I helped them."

HENRY NICKLEBERRY
(Nov. 2, 1927 to Sept. 13, 2013)

Unlike Harry
Browne at MSU,
Nickleberry was
popular among
white people dur-
ing his young
adult years.

He  started
at Grey Iron as a
coremaker on his
18th  birthday,
which was November 2nd, 1945. Within a
couple weeks, the UAW launched its first-
ever national strike, which turned out to last
113 days, all though the winter. And it just so
happened that his father, Herman Nickle-
berry, owned and operated Nick's Garage on
North Washington Avenue, directly across
the street from the foundry, which became
a de facto local strike headquarters for UAW
668.

The mostly white picketers may not nor-
mally have patronized Nick's Garage, but
color was no barrier when taking a warm-
up break from the bitter cold. And when
the strikers were hungry, farmers from the
nearby Thumb area would donate potatoes,
cabbages, even some chickens, to be cooked
on the stove at Nick's Garage.

Henry himself, always outspoken, be-
came a picket captain.

"I joined the union and immediately
started spouting off," Nickleberry once re-
flected, with his familiar laughter.

He still was only 20 when national UAW
chief Walter Reuther picked him to become
one of the union's first African American in-
ternational representatives, the launch of a
lifelong career which closed from 1980-86
as a top aide to one of Reuther's successors,
Mark Stepp. (Nick then began a second
career in local politics, elected to the City
Council in 1987 and then appointed mayor
by his peers from 1989-93.)

In his union role, he spent plenty of time
on the road, taking personal steps to inte-
grate previously segregated restaurants and
hotels in towns that ranged from Port Hu-
ron to Muskegon.

Back at home, he seemingly was every-
where. NAACP, United Fund, Frontiers
International, Cub Scouts. He was the first
black member of the Social Services Board,
from which for many years he donated his
$25 per-meeting stipends to local welfare
charities. While serving on a public hous-
ing board during the 1950s, he helped pre-
vent the Daniels Heights project from being
established as racially segregated, with the
14th Street railroad tracks as the proposed
dividing line. As a member of the St. Mary's
Hospital Board of Trustees, he was instru-
mental in preserving the East Side home
base and preventing a wholesale move to
the suburbs.

He frequently penned his viewpoints in
letters to The Saginaw News People's Fo-
rum. When the topics pertained to union
business, he signed off as "UAW Region
1-D, international representative." When
addressing local issues, he merely listed his
then-home address on North 12th Street
near Lapeer.

"These are problems not only to the
group in question," he once wrote, in words
that still hold true today. "They are impor-
tant to the total community."

He also wrote, "People are disappointed
and disgusted. We need to set a constructive
fire to them."

+ COMMUNITY

MORE LOCAL LABOR HEROES

Some old-timers and historians will say
that The Banner should have included Rev.
William Bowman in same chapters as Harry
Browne and Henry Nickleberry. However,
unlike our featured duo, Bowman spent the
highlights of his career in Detroit rather
than in Saginaw.

He was born in Judsonia, Arkansas, on
Christmas Day 1900, and headed for Sagi-
naw in 1925, among the very first wave of
Southern blacks to ride the trains north for
auto jobs that paid three times as much as
picking cotton. In 1937, he was among black
men who the UAW hired (part-time) to help
the union with integration. His efforts led
to his 1945 appointment as a UAW interna-
tional representative, three years ahead of
Nickleberry, and his move to Detroit.

He was described as "highly respect-
ed and articulate." His title as Rev. Bow-
man came because he served as pastor of
the original Christ Community Church, on
Fourth and Farwell, for a brief spell in 1938-
39.

Saginaw historian Willie McKether
compiled a list of other blacks who served,
during the 1940s and 1950s, as UAW local
union officers -- presidents, veeps, bargain-
ing committees, trustees, financial secretar-
ies. McKether acknowledged that there may
be omissions, but his history is as thorough
as possible. Included are:

Grey Iron, Local 668 -- Harry Browne,
Ed Hall Jr., Leon Hall, C.O. Kelly, Willard
Sparks, Barney Nichols, Joe Wiggens, John
Conners, James Jackson, Eunice Williams,
Reeves Barbour, James McDaniel, Glynn
McArn, Willie Harris, John Ernie Ramzey.

Malleable, Local 455 -- Thaddeus Ervin,
Thad Bowman, Thomas Beeler, Ezell Smith.

Malleable Iron was less integrated than
Grey Iron, and so historical black leader-
ship came in later years through the efforts
of Sam Young and Bennie Pruitt, Local 455
bargaining chairmen during the 1970s and
the 1980s, and also David Lawrence, Larry
Houston, Zebedee Love and Ceceil Ander-
son.

(Sources for this historical report are Saginaw
News archives and Willie McKether's "Voices in
Transition: African American Migration to Sagi-
naw, 1920 to 1960." McKether's thesis, which served
as his 2005 doctorate dissertation in sociology at
Wayne State University, is available for review at
Hoyt Library, along with Roosevelt Ruffin's "Black
Presence in Saginaw: 1855 to 1900.")

Reprinted from Michigan Banner, Sept. 1, 2018
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By JIMMY E GREENE
CEO & PRESIDENT, ABC MICHIGAN

Ican’t imagine that this article will make
a lot of people happy because talking
about law enforcement isn’t a great way to
raise one's popularity. The "thin blue line"
is a term that typically refers to the con-
cept of the police as the line which keeps
society from descending into violent chaos
and it also honors fallen cops. Lately that
flag or symbol has taken a lot of heat. De-
tractors insist the symbol makes people of
color feel unsafe and some communities

have banned it. As if that’s the issue on
crime?

What’s astonishing to me are the num-
ber of young kids being killed in shootings.
Check out the statistics in Chicago, Min-
neapolis, Detroit, Flint, and I could go on
and on and none of them killed by cops.
They were killed by criminals. Sadly, many
of those criminals are Black. Police officers
aren’t making minority neighborhoods
unsafe; criminals are. That’s not to say we
don’t have opportunities to improve rela-
tions between our inner cities and law en-
forcement because we do.

Last year police officers nationally
killed 18 “unarmed” blacks, according to
the Washington Post, a category that in-
cludes suspects grabbing an officer’s gun
or fleeing in a stolen car with a loaded pis-
tol on the car seat. Assuming, as a highly
conservative estimate, 8,300 black homi-
cide victims in 2020 (the toll will likely

be over 10,000), those 18 unarmed blacks
would make up 0.2% of all black homicide
victims. The vast majority of the rest will
have been killed by black criminals.

What frightens me more is that the
City of Saginaw and cities like it with ris-
ing crime rates will never reach its full
vibrancy and increase its tax base by be-
ing an unsafe city. I definitely understand
the sensitivities surrounding our elected
officials and the great divide between the
community and the police force but if not
them then who? It is imperative that our
city leaders foster a better relationship
between its citizens and the police force
in order to truly drive our inner cities to
greater heights.

So whether you support the police and
the thin-blue-line icon or not, the idea that
they are the only thing standing between
order and chaos is borne out daily.
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MICHIGAN BANNER
SERMONETTE SERIES

There will be false
teachers among you,
who will secretly
bring in destructive
heresies

(2 Peter 2:1)

By PASTOR RODRICK A. SMITH
ZION MISSIONARY BAPTIST
CHURCH

or everything that God has, Satan

has a counterfeit. In days of old there
were prophets who were sent by God to
deliver His message. But there were also
false prophets who were sent by Satan to
deliver a message that was different from
that of the true prophets. The prophecies
of God's prophets always came to pass,
while those of the false prophets never did.
Today there are Pastor-Teachers sent by
God, and there are Pastor-Teachers sent
by Satan. My childhood pastor would say
that Satan doesn't wear red leotards with
a pitchfork. And he would describe Satan
as a nice-looking, well-dressed, polite,
smooth-talking individual. Because of
these outward attractions false teachers are
able to secretly bring in destructive heresies
and lead people astray. Remember, the
serpent was more crafty than any other
beast of the field, and he deceived Eve.
Heresy is a position or doctrine at variance
with established, orthodox church doctrine.
Peter refers to the doctrine of the false
teachers as "destructive heresies." This
language implies a willful departure from
accepted teaching, and the spiritual damage
it does to the unsuspecting. My brothers and
sisters, there is an abundance of heretical
teaching in the church today. However, it
is so subtle that it goes unnoticed by the
uninformed. Test and prove everything by
the Word of God.

P SAGINAW COUNTY
B CHAMBER
g |

F COMMERCE

515 N. Washington Ave., 3rd Floor | Saginaw, MI 48607
P 989-752-7161 | info@saginawchamber.org

www.saginawchamber.org

Louise McKinnie Tues.-Fri. 10-6
Master Hairstylist/Owner Sat. 9-4

Reflections of “U” Too

Salon, Barber Shap. Nails & Boutique

Poochie’s Enterprises Inc. _f,/'" N
2103 Sheridan Ave. N | :’f
Saginaw, M1 48601 Specialist in Healthy Hair \ /)
(989) 753-4600 "‘*}K\ %

louloume f-z@aoi .com
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By PASTOR HURLEY J. COLEMAN, JR., WORLD OUTREACH CAMPUS CHURCH

Seeds of

I have been really paying
attention to the level of public
discourse for the past few years,
in fact the past two decades.

It was about that time that I
told one of my friends that I
am in constant debate with
that I was concerned about the
diminishing level of civility in
public discourse. We saw the
conversations go from opposing
policies to personal attacks, from
opposite political positions to
conversational anarchy. It was
difficult to watch adults on prime
time television having shouting
matches to see who could
command the most screen time.

What became lost in that atmosphere
was more than just clear insight on policy
positions, candidate view, or legislative
agendas.  What we lost most was a
confidence in the institutions that we were
hoping would maintain the civility that
made society work. All of our institutions
were under attack. The legislative, the
administrative and judicial branches
of government were under attack. The
educational system was being tested.
Law enforcement became a subject of
constant inquiry about the integrity of
equal treatment for all citizens. Even
the community of faith was lifted up as a
charade by those who wanted to do so.

It was a slow process, a drip-drip

wearing away of the confidence that we
once lived with. Seeds of discontent were
sown to make us questions political and
faith leaders that we had always trusted.
One person would become the example
that all would be measured by. Every
mistake and misstep became the new
norm, until we reached a point where
it became hard to believe anything or
anybody.

The  freedictionary.com  defines
sowing the seeds of discontent as “to
do something that ensures a certain
outcome, to cause someone to have
negative thoughts or feelings.” If you
really think about it, this is what we have
seen over the past number of years. The
argument of “whataboutism” is a classic
seed of discontent. Itis an argument that
comes just short of a direct accusation,
but is a strong suggestion that one thing
is as bad as another. The two issues need
not be the same in action or damage, but
the inference “sows the seeds” just the
same.

When people started declaring that
“Black Lives Matter”, the response was
“All Lives Matter.” The two statements are
not mutually exclusive, but the argument
intends to polarize one side against the
other. People who were basing their
political positions on policy questions
were pushed to accept a candidate in spite
of their policy position. This soon became
a question of loyalty, which carried a
penalty of attack from within the group.

The truth of law, politics, and judicial
integrity were lost in a sea of discord,
based on the popularity or dislike of a
candidate. The seeds of discontent were
sown years before the election of 2016,
which created an environment that
allowed for a persona with no political
experience, no true personal success to be
elevated to the most powerful position in
the country. There were enough questions
about integrity in either party to create an
opening for the present circumstance.

Who would have thought that we
would have a situation like today where
more people disbelieve in the reports
of the scientists that are providing

recommendations about

health,
than believe them causing continued
exposure to a deadly virus, to have a
political environment that is so steeped
in discontent that an election cannot be

considered complete a year later. Who
would have believed that communities
would have so much distrust of local
officials that every decision is questioned,
lives are threatened, and public discourse
is dangerous.

The seeds of discontent have borne the
fruit of generational distrust, economic
disparity, and political separation that
seems to be without a solution. It begs
the question, “Is there an answer for this
season of discontent?”

The farmers of old would plow the
entire field under and start fresh. It would
be difficult to do that with society, but we
need to start somewhere. I suggest that
we begin with some honest discussion
about where things are, who we are, and
what we as a community would truly
like to see. We can start this at every
level of discourse, the home, the church,
the community, the state and federal
government.

In the place of “seeds of discontent”,
let’s sow some “seeds of hope”, “seeds of
peace”, and “seeds of love.” I just think
that this would make a big difference in
the present culture.

I’'m just thinking.......
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of Saginaw seeking input on how to

spend $52 million in ARPA funds

Saginaw, MI — The City of Saginaw
would like residents to provide their input
on the use of $52 million in federal funding
that the City will receive from the American
Rescue Plan Act legislation. To participate
in the online survey, visit https://saginaw-
mi.typeform.com/ARPA2021. The online
survey will be available through Septem-
ber 7. Paper copies are also available in
the City Clerk’s Office at City Hall, 1315 S.
Washington Avenue Room 102. Survey re-
sults will then be analyzed by city staff and
Public Sector Consultants. The results will
be presented at the Strategic Planning Ses-
sion scheduled for 9 am on September 17,
2021 at the Temple Theatre, 201 N. Wash-
ington Avenue.

“The ARPA funds allocated to Saginaw
provide an opportunity to invest in com-
munity needs that were magnified by the
pandemic, and to consider generational
investments in public infrastructure,” said
Tim Morales, City Manager. “Our survey
allows residents to tell us what they feel
are the key areas where we should focus to
take our city to the next level. The input we
receive from residents will be presented at
the upcoming Strategic Planning Session.
Citizens will have additional opportunities
to provide input as we proceed through the
allocation process.”

The U.S. Treasury Department has
limited the use of ARPA funds to the fol-
lowing areas:

« Torespond to the public health
emergency or its negative
economic impacts, including
assistance to households, small
businesses, and nonprofits, or aid
to impacted industries such as
tourism, travel, and hospitality

» To respond to workers performing
essential work during the
COVID-19 public health emergency
by providing premium pay to
eligible workers

« For the provision of government
services to the extent of the
reduction in revenue due to
the COVID—-19 public health
emergency relative to revenues
collected in the most recent full
fiscal year prior to the emergency

« To make necessary investments
in water, sewer, or broadband

infrastructure.

In late June, the city received the first

of two ARPA installments in the amount
of $26,044,836. A second installment
is anticipated in the same amount in the
Spring/Summer of 2022. The city has
until December 31, 2024, to obligate the
funds and December 31, 2026, to spend
the funds.

City administration encourages the
community to focus on recovery goals
when completing the survey. The intended
outcome is to align the community goals
with the City Council’s strategic goals and
objectives.

“We want to be sure we are staying
within the bounds laid out by the federal
government for the use the funds, but that
we are also focusing on programs and proj-
ects that are priorities for our residents
and businesses,” said Mayor Brenda F.
Moore. “ARPA funding provides a unique
opportunity to build on these priorities
and invest in Saginaw’s people, neighbor-
hoods, and businesses. This survey is just
the start of a large community engagement
campaign to receive feedback from our
residents. I encourage all of our commu-
nity members to take part in this survey.”

For questions regarding the September
17 Strategic Planning Session at the Tem-
ple Theatre, contact the City Manager’s Of-

fice at (989) 759-1401.
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CALL LEoN WASHINGTON ToDAY!
AND DRIVE A BETTER CAR!

*TO QUALIFY YOU MUST CONTACT LEON WASHINGTON
FOR AN APPOINTMENT PRIOR TO PURCHASE-

1 e s

www.McDonaldAuto.com

5155 State Street - Saginaw v!! g9

989 ? { Sales & L'—*fsfmg Consultantt
90-5 1 55 [989) 7€ fax Ieonw@m donaldauto.com|

wildfire /

credit union

BARBER SHOP

203 S. Washington Ave
Saginaw, Michigan 48607

Hours of operation
Tuesday-Saturday
8:00am-6:00pm

Featuring
$10 haircuts
walk-in only

THURMAN
989-714-3071

AHMAD
989-252-3661
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Coding
for kids is
critical

By KEN H. SIMMONS, II
MANAGING DIRECTOR, KENZO
PROJECT MANAGEMENT

n my last article on 16 August 2021, en-

titled “Black Women in Tech Should Be
Celebrated”, I wrote about the hundreds
of thousands of tech jobs that are open in
the US with only 50,000 plus computer
science graduates to fill them. According
to Emerson's (NYSE: EMR) fourth annual
survey about STEM fields and education,
"the number of roles requiring STEM ex-
pertise is growing at a rate that exceeds
current workforce capacity. In manufac-
turing alone, the National Association of
Manufacturing and Deloitte predict the
U.S. will need to fill about 3.5 million jobs
by 2025; yet as many as 2 million of those
jobs may go unfilled, due to difficulty find-
ing people with the skills in demand." The
survey is entitled, "Emerson Survey: 2 in
5 Americans Believe the STEM Worker
Shortage is at Crisis Levels", and it sup-
ports my humble opinion that coding for
kids is critical.

Before we get into the benefits and op-
portunities coding provides for kids, let’s
get a clear understanding of what coding
is. Coding is the process of using a pro-
gramming language to tell a computer or
device how to do something or behave in
a certain way. Coding is how we commu-
nicate with computers, and what we use to
build and run websites, apps, games, and
more. People who make or write code are
called coders, programmers, or develop-
ers. It is very important to note that every

IN MY HUMBLE OPINION

electronic device we use, from refrigera-
tors and water heaters to motor vehicles
and buildings relies on computer code.

Computers have their own elemental
language called machine code or machine
language, which is comprised of a series
of binary numbers and looks like a very
long sequence of zeroes and ones (i.e.,
01001000 01100101 01101100 01101111
00100001). This code is read by a comput-
er’s central processing unit (CPU) and tells
the CPU to perform a certain task. Com-
puters can’t understand English, Chinese,
French, Zulu or any human language and
don't know how to do anything by them-
selves before they are given instructions
in their language, and that's the job of the
programmer or coder. While it is possible
to learn machine code, it takes a long time
and programmers rarely deal directly with
machine code anymore. Fortunately, there
is an easier way to communicate with com-
puters, a programming language; an artifi-
cial language designed to give instructions
to a computer.

COURTESY PHOTO

There are many different program-
ming languages and some sources put the
total number at nearly 9,000; however, the
most accepted answer is 700. Only the 50
most popular programming languages are
in common use today, and they include
Java, JavaScript, Python, C++, Visual Ba-
sic, Ruby, Scratch, Lua, and Stencyl. The
last three are among the most popular for
kids because the simplicity of visual pro-
gramming gets them excited and enthusi-
astic about doing it.

I know it might seem difficult to imag-
ine a young brain learning something so
complex, but coding for kids is a reality.
The many coding camps, websites, apps,
coding tutors, after-school programs, and
toys have made the activity easily digest-
ible.

In today's tech-driven world, computer
science is no longer vocational, it is foun-

CONTINUES ON PG 27, KIDS
CODING
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dational. Technology affects every indus-
try and companies are desperately trying to
hire computer programmers everywhere.
There are many reasons to learn coding,
including problem-solving skills, critical
thinking, creativity, and an abundance of
job opportunities. From my research I
have selected 9 benefits that learning to
code provides.

1. Better understanding of the
world
With coding knowledge students
are able to understand the world
around them better. Most people
don’t know anything about how
smartphones, laptops, social media
platforms, and video games oper-
ate. Basic programming knowl-
edge can open our eyes to the
infinite possibilities of coding and
change the way we interact with
technology.

2. Coding is fun and rewarding
I think it’s obvious that coding is
logic-based, but it is also an ex-
tremely creative activity. With
coding knowledge, you can develop
websites, apps, games, and more
as mentioned previously. Many
developers enjoy the challenge and
reward of debugging their pro-
grams and seeing their codes come
to life. Visual programming lan-
guages make coding easy and fun,
and especially when you are learn-
ing to code.

3. Improves creativity
Just like we use human languages
to express ourselves, coding and
programming languages are used
to express all kinds of creativity.
Computer coding empowers kids
to be creators of digital media and
technology and not only consum-
ers. They can imagine what their
own video games, websites, or apps
might look like and are capable of
doing, and have an outlet to ex-
press that vision instead of simply
being technology users.

4. Improves problem solving
Coding requires the ability to take

complex problems or tasks and
break them down into smaller
parts. Kids learn how to approach
a problem the way a software en-
gineer would with logical, compu-
tational thinking. Kids and teens
with this type of training tend to
excel at school in math, reading,
and science. The ability to solve
problems is a very useful trait in
life in general and can help a per-
son overcome adversity.

. Improves persistence

Regardless of how easy some pro-
gramming languages are, relatively
speaking, learning to code is a
challenge like any new discipline.
Coding can involve some trial and
error, research for solutions, and
collaboration to complete a task or
solve a problem. Coding teaches
the valuable skill of persistence to
overcome challenges.

. Improves collaboration

I believe that every student is
capable of learning, and every
student can learn to code, espe-
cially when collaborative learning
is applied. Participation in teams
enables kids to learn from each
other and become teachers or
students depending on the needs
of the situation, and the learning
process of programming does this
very well. Issues that might ap-

pear when mixing a certain piece of

code with another one can readily
be revealed and resolved through
collaboration.

. Improves communication

Throughout school, work, and life
communication is a skill that is
absolutely essential. When kids
learn how to code, they learn how
to communicate with the most
simple-minded audience there is,
computers. As mentioned earlier,
computer coding teaches kids how
to break down complex ideas and
arrange them in a way that com-
puters can understand. People
who can communicate complex
ideas clearly and simply tend to be

+ COMMUNITY

successful in different industries
and occupations.

8. Provides a competitive
advantage
When applying to universities,
colleges, internships, and jobs
possessing the ability to code, you
become more desirable in the eyes
of potential admissions officers
and employers. It’s that simple.

9. Coders are in high demand
As mentioned at the beginning of
this article, experts predict that
millions of STEM jobs will go
unfilled by 2025 due to a lack of
highly skilled candidates. There-
fore, the demand for coders is high
and is predicted to remain that way
for years to come.

We as parents and relatives need to
take action and demystify coding by expos-
ing ourselves and our children to it. From
the experience my wife and I have with our
6-year-old daughter (last born), coding for
kids is not as daunting as it might seem
and is a unique way to engage in learn-
ing and spend quality time together. Our
daughter has fun and we enjoy seeing her
excitement when her app or game works
as she designed it.

It is critical for kids and teens to take
coding courses today if they want to capi-
talize on the abundance of computer sci-
ence jobs in tomorrow’s landscape. A
child who learns how to code will have an
advantage in life with more employment
and entrepreneurial opportunities avail-
able to them in the future regardless of
the industry, whether it be in the tech sec-
tor, finance, retail, health or many others.
Coding should be taught in schools for this
very reason.

If you have a kid or teen with a coding
interest, by all means help them to learn to
code. If they have other interests and have
never coded, still consider it, because it’s
that important. At least you’ll be glad you
gave it a chance.
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Powerball is getting even better. The addition of Monday draws means a third draw
to light up your week. And the new Double Play feature gives players a 2nd set of
winning numbers each night and a guaranteed sizzling top cash prize of $10 million.

That’s double the chances to win, three dazzling nights a week.

Plug into Powerhall today!
DOUBLE PLAY - $1 MORE PER PLAY

POWERBALL DRAW AT 10:59 PM, DOUBLE PLAY DRAW AT 11:40 PM

[CHIG,

Etg‘}';ﬂgfg Power Play increases non-jackpot prizes only and does not apply to Double Play prizes. 0dds of winning Powerball/Double Play: 0+1: 1iin 39; 1+1: 1in 92; 2+1: 1 in 702; CHIGA

3+0:1in 580; 3+1: 1 in 14,495; 4+0: 1 in 36,526; 4+1: 1 in 913,130; 5+0: 1 in 11,688,054; 5+1: 1 in 292,201,338. Overall odds of winning: 1 in 25. LOTTERY
Knowing your limits is always the best bet. Call the Michigan Problem Gambling Helpline for confidential help at 1-800-270-7117.
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B JAPAN
FESTIVAL
in SAGINAW

Il pm -4 pm * Free Admission

Japanese Cultural Center, T'ea House, and Gardens
527 Ezra Rust Drive, Saginaw, Michigan 48601
(corner of S.Washington & Ezra Rust)

Supported by Consulate-General of Japan in Detroit

www.japaneseculiuralcenterorg

Japanese Cullural Center, Tea House

T":t Ceremony and Gardens of Saginaw
Presented by JBSD Women's ¢

Club - $10 ticket required o , Y
]FI]HIIIL‘HL‘ Children’s Games

1){'111{:11:-;11';uin|1:~;
' Bonsai, Ikebana, : ,;Sllri,‘_'.'t"_ Periormances
: Origami, and more! Taiko, Koto, and more!
Relreshments
' will be available for purchase

y
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Duperon Corp. * Garpiel Group = Mahar Tool Supply Company, Inc. * Pumford Construction, Inc.
Rieko Hartsell - Rowleys Wholesale - RWS Financial Group - Wright-K Technology, Inc.
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Saginaw Choral Society announces fall season

Saginaw, MI — Saginaw Choral Society
will celebrate their return to the concert
stage following the Covid shutdown with
a holiday concert, Holiday Pops: Saginaw
Sings, shared jointly with Saginaw Bay
Symphony Orchestra, on Tuesday, No-
vember 30, at 8:00pm in the Temple The-
atre.

Executive Director Tamara Grefe and
Artistic Director Jeremiah Kraniak is-
sued this joint statement. “After eigh-
teen months of not being able to sing, we
wanted to come back to the concert stage
in grand celebration. The combined forces
of the Choral Society and Saginaw Youth
Choir with our sister organization, Sagi-
naw Bay Symphony Orchestra, and the
Saginaw Bay Youth Orchestra in the exqui-
site Temple Theatre will be grand indeed!
We want everyone to come away with the
music and the spirit of the season in their
hearts!”

The concert also features Saginaw na-
tive and special guest, Todd Michael Hall,
from the hit NBC TV show, The Voice.

To kick off the season, on Tuesday,
October 5, the Choral Society will present
Songs in the Gallery: A Season’s Toast at
Saginaw Art Museum at 5:30pm.

Jeremiah Kraniak describes the event,
“I have been looking for an opportunity to
showcase musically some of the wonder-
ful voices in the Choral Society with the art
in the Museum’s beautiful galleries. With
shared hospitality and a celebratory toast
to our return to singing, this is the per-
fect opportunity! Attendees will be able to
stroll through the Museum and hear per-
formances paired with the period or sub-
ject of the art. We'll gather first for a toast,
then performances will repeat in the gal-
leries on the hour.”

Tamara Grefe continued, “To say that
we are excited to be coming back to sing-

ing is an understatement. We can’t wait!
Yet, keeping our singers and audience safe
is our priority. We have planned a Fall sea-
son with that in mind and will announce
a winter/spring series in the near future.
For that reason, we have decided it best
not to offer a subscription ticket series, but
rather to promote and sell tickets on an
event-by-event basis.”

Reservations for Songs in the Gallery at
$30 per attendee are available on the Cho-
ral Society website www.saginawchoralso-
ciety.com beginning September 1.

Tickets for Holiday Pops: Saginaw
Sings will be available through the Tem-
ple Theatre box office during their Friday
10am - 4pm hours or online at www.tem-
pletheatre.com beginning September 16.

For up-to-date news from Saginaw
Choral Society, please visit www.saginaw-
choralsociety.com.

ELGA Credit Union's Terry Katzur named
Michigan Credit Union League Professional of

the Year

Saginaw, MI - ELGA Credit
Union’s (ELGA) Executive Vice Presi-
dent, Terry Katzur, has been named
Professional of the Year by the Michi-
gan Credit Union League (MCUL).
This award recognizes his leadership
within the credit union, and his contri-
butions to the industry as a whole. He
was awarded this honor at the MCUL’s
Annual Convention & Exposition on
August 24th. This prestigious award is
given to one credit union professional
each year.

Katzur has served ELGA Credit
Union since 1996, when he began
his career as a co-op student. “Terry
is a kind and considerate leader who
is well respected, trusted and loved
at ELGA Credit Union,” said Karen
Church, ELGA CEO. “His leadership
has always guided our associates, and
over the past year it has been invalu-
able in ensuring our associates and

members have felt safe and connected.
He is very deserving of the Profession-
al of the Year award.”

“It is an honor to be recognized by
the industry that I've dedicated my ca-
reer to and that does so much for the
communities and members that credit
unions serve,” said Katzur. “Especially
as I look forward to the future of my
career, this award means a lot.”

After more than 25 years with
ELGA Credit Union, Katzur prepares
to shift his role in 2022, when he will
be named Chief Executive Officer.

CREDIT UNION

TERRY KATZUR
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Looking for a part time job or career?
Stop by the Human Resource office or
visit Bavarianinn.com/Jobs for more info.

Tuition Reimbursement Program up to $10,000
Fast $$$ Referral Program = 401K & Company Match
Dental /Vision/Medical = Free Lunch and more!

-' N [

Th AannT i BAILY FRICH

ENTRY LEVEL WAGES
STARTING AT S12-14!
PLUS $S1MORE AN HOUR ON
SATURDAYS AND SUNDAYS!

Retail Clerks Servers Housekeepers
Front Desk Hosts/Hostesses Bartenders
Reservations Cooking Positions Fun Center
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Great Lakes Bay Health
Centers expands substance
use disorder services

Saginaw, MI — Great Lakes Bay Health
Centers began offering services for sub-
stance use disorders (SUD) less than five
years ago, and continue to expand its out-
reach. The program started in Saginaw
at the GLBHC-Janes Street center, then
moved to the new GLBHC-Davenport cen-
ter in 2018.

At Davenport’s walk-in Wellness and
Recovery Center, GLBHC partners with
Ten16 Network of Midland to have persons
in recovery serve at coaches. A new Recov-
ery Center has just opened at GLBHC-Bay
City South on Trumbell. Both centers also
have their own pharmacies, which offer
low-cost medications.

The SUD program includes behavior-
al health counseling and psychiatry, peer
coaching and group sessions — in conjunc-
tion with medication assisted treatment to
help reduce cravings and support recovery.

Vivitrol (Naltrexone) is a monthly in-
jection that aids in treating opioid and/
or alcohol dependence. It is not a narcot-
ic and it’s non-addictive. It is available at
GLBHE-Davenport, Bay City South and
Thumb Area (Bad Axe) and Shiawassee
(Owosso) locations.

Davenport has begun offering Subox-
one (Buprenorphine) as a medication-as-
sisted treatment, as well. This offers an-
other option for patients in recovery.

This medication is taken in strip or tab-

let form, which is placed under the tongue
until it dissolves in about 30 minutes. It
is a long-acting opioid medication, which
binds to an opioid receptor in the brain.
Suboxone can also help with the symp-
toms of withdrawl, making it a bridge to
recovery.

This treatment is part of the integrated
behavioral health services offered along
with primary care at GLBHC medical cen-
ter. Therapists work with medical care
providers to treat the whole person.

The sign over the coach in the Recov-
ery Center at Bay City South says “Come
in and stay a while.” Alesha Weigl, who
has worked as a recovery coach for 2 years,
painted it herself. “Recovery happens in
safe places,” she says. She wants anyone
who is interested in learning about re-
covery to feel comfortable coming up the
stairs to her office. She is ready to greet
them. She is also the co-chair of the Bay
County Prevention Network. She expects
patients to learn about the center mostly
through word of mouth.

About 700 GLBHC patients are cur-
rently prescribed a Medication-Assisted
Treatment such as Vivitrol or Suboxone.
Patient records show that about 8 percent
of the 50,000 patients at all GLBHC cen-
ters are diagnosed with a substance use
disorder.

“Patients have to be committed to this

SEPTEMBER 1, 2021

program,” said Gail McGee, SUD/Expand-
ing Services Manager. “It is fairly rigid
with its requirements. Patients must be
in counseling, peer recovery and therapy
groups, along with the medication. We feel
strongly this is the right program. It’s not
the medicine that does the work of recov-
ery, it is the behavioral changes. People
can recover and we see it making a differ-
ence in their lives.”

Steve Scheib, the SUD counselor at Bay
City South, is excited to be part of the pro-
gram and opening the doors to the public.
His experience as a veteran and a person
in recovery helps him to connect to many
patients, he said.

“Some people are still afraid to get to
know people in recovery,” he said. “We are
here to be welcoming and not judgmen-
tal. When they first come in, they say this
is nice. They don’t expect to feel appreci-
ated.”

Staff are working to spread the word
about the services at Davenport and Bay
City South. With additional growth, they
plan to build out additional space at the
Bay City South center to add Suboxone
treatment there too.

“With how unique this program is, we
know more and more people will come
in once the recovery community is more
aware of us,” Scheib said.

GLBHC is taking SUD treatment into
communities to partner locations in Sagi-
naw, Bay City, Caro and Midland on a mo-
bile medical unit. The custom-renovated
RV houses primary medical care and be-
havioral health services on wheels. It can
take Vivitrol to patients who can’t get to
a center. Locations include Restoration
Community Outreach in Saginaw and pro-
bation/ parole offices in Caro.

Another way GLBHC is reaching people
struggling with substance use is through a
grant-funded Quick Response Team that
brings together community recovery part-
ners to make home visits to individuals
who have experienced an overdose. Refer-
rals come from ambulance and emergency
room encounters. GLBHC’s SUD program
is a long-term resource to help these pa-
tients stay in recovery after they have ac-
cepted initial inpatient care to stop using
a substance.
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Michiganders urged to take precautions against

mosquitoes

Lansing, MI — Michigan residents are
being reminded by the Michigan Depart-
ment of Health and Human Services (MD-
HHS) to protect themselves from mos-
quito bites following the detection of the
first Eastern Equine Encephalitis (EEE)-
positive mosquito pool of the year in Barry
County.

The discovery in Barry County follows
a report by the Michigan Department of
Agriculture and Rural Development of
an EEE-positive horse from Livingston
County and underscores the need for both
Michigan residents and horse owners to
take precautions.

"These discoveries indicate that the
EEE virus is here in Michigan and pro-
vides warning that residents could also
become infected by a mosquito," said Dr.

Joneigh Khaldun, MDHHS chief medi-
cal executive and chief deputy director for
health. "Michigan residents are urged to
take precautions and protect themselves
from mosquito bites as EEE is one of the
most dangerous mosquito-borne diseases
in the U.S., with a 33 percent fatality rate
among humans who become ill."

EEE has a 90 percent fatality rate in
horses that become ill, and infection in
both people and animals occurs through
the bite of an infected mosquito. EEE is
not spread from person-to-person.

Signs of EEE include the sudden onset
of fever, chills, and body and joint aches.
Illness can eventually develop into severe
encephalitis, resulting in headache, disori-
entation, tremors, seizures and paralysis.
Permanent brain damage, coma and death

may also occur in some cases.

Additionally, West Nile virus activity
in Michigan has increased in wildlife and
mosquito populations. Health officials
have identified 11 positive mosquito pools
and 10 infected animals in the Lower Pen-
insula. No human cases of West Nile vi-
rus have been reported to date; however,
a case has been reported in a horse from
Midland County.

Mosquito-borne illness will continue to
be a risk in Michigan until late fall when
nighttime temperatures consistently fall
below freezing.

For more information about mosqui-
to-borne diseases, visit Michigan.gov/
emergingdiseases.

“| WOULDN'T
WORK
ANYWHERE
ELSE.”

Rosalind Williams

»
|- l

Join the Covenant
HealthCare family.

When talking with Covenant
HealthCare employees, one word
always comes up: family. The close
teamwork and respect among our
people are what keep Covenant
employees here, year after year. They
love working for the region’s leading
hospital, providing extraordinary care
and working with the area’s finest
healthcare providers. Join us and
become a part of our family.

Apply at
CovenantHealthCare.com/Careers

COCENANT

HealthCare
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Great Lakes Bay
Health Centers

www.GreatLakesBayHealthCenters.org

Great Lakes Bay Health Centers has touched more than 1 1 8 ,O O O L I VES

during the COVID-19 crisis — in patient care and community outreach with testing and vaccines.

/ 55884 1§ 15,091

W COVID-19 TESTS COVID-19 VACCINE DOSES*
ADMINISTERED ADMINISTERED

IN 2020-2021 (AS OF JUNE 3, 2021) IN 2021 (AS OF JUNE 3, 2021)

Great Lakes Bay Health Centers (GLBHC) began offering The Moderna vaccine was first made available to GLBHC staff in January
community COVID-19 testing in March 2020 outside centers 2021. Through the winter, staff worked with local health departments to
in Saginaw, and expanded to Bay City and Bad Axe. During administer vaccines to school professionals. The centers started receiving direct
the summer and fall, we partnered with churches and other shipments of vaccines in March 2021, and began offering appointments to patients.
community partners to bring testing to neighborhoods with GLBHC also began planning pop-up events at churches and other locations to
“popup” events. We shifted testing to drive-thru access and do access hard-to-reach populations. By April, the vaccine team had set up drive-
not require a doctor’s note or symptoms. Staff supported this thru vaccine clinics in Saginaw and Bay City and weekly clinics at the UAW Hall
efforton every level, including making calls to share testresults. in Saginaw. Soon the public could access the vaccines without an appointment.
GLBHC added free Influenza community clinics through the fall Outreach continues into the summer, with young adults and teens becoming a focus.
of 2020. Volunteers have supported testing and vaccines.

*individuals each receive two doses

TOTAL GLBHC PATIENTS SERVED IN 2020: BEHAVIORAL HEALTH SERVICES

COVID increased stress and demand for behavioral health
services in 2020. Staff reached out to schools and saw increased
referrals for children and teens.
18,881
1O 894 IN CLINIC VISITS
)

50,270 PATIENTS SEHAVIORAL HEALTH 23943

VIRTUAL VISITS

RECEIVING MEDICAL, DENTAL, BEHAVIORAL
HEALTH CARE AND OTHER VISITS 319 1,971

. L . . IN CLINIC VISITS
The COVID-19 shutdowns required centers to limit in-person visits in

March-May 2020, but we never closed. Within two weeks, GLBHChad =~ SUBSTANCE USE DISORDER 1 758
telehealth visits operational to stay in touch with patients. Before 2020, TREATMENT PATIENTS )
there were no virtual visits offered. VIRTUAL VISITS

154,258 16 953 PATIENTS 12 & OLDER
21 8 8 52 enme ) SCREENED FOR DEPRESSION
) . .
of these patients who screened positive
TOTAL VISITS IN 2020 64, 594 8 73 O for depression and had a follow-up plan
)

VIRTUAL documented

DENTAL CARE CHRONIC HEALTH MONITORING = BETTER OUTCOMES

GLBHCdental centers were some of the only dental During quarantine, GLBHC used grant funds to provide at-home monitoring kits to
clinics open during quarantine to emergency care patients with COVID symptoms. The kits included blood pressure monitors and pulse
for patients experiencing pain or infection. oximeters to track oxygen levels. Telehealth visits were a lifeline for care management

nurses to keep in touch with patients with chronic health conditions. Pharmacy staff made

medication deliveries. A new Respiratory Clinic allowed staff to safely care for patients
1797,) %190

with COVID symptoms in person.
PATIENTS VISITS

WD 15.786)37,397 5,030 riments 11,707 Fressore patients

PATIENTS VISITS patients with A1C blood pressure under control
3 ) 27 levels under control 6;96 8 with medication
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Health Alliance Plan and
MSU Health Care announce
joint effort to improve senior

health

Saginaw, MI — Health Alliance Plan
(HAP) and MSU Health Care are joining
forces to educate MSU alumni and other
Medicare-eligible individuals about HMO
and PPO insurance products this fall as an
early outcome of the Henry Ford Health
System partnership with Michigan State
University. HAP’s popular Medicare Ad-
vantage insurance products will be avail-
able across 36 HAP service counties. The
zero-dollar premium HMO and PPO plans
provide seniors with the highest quality
health care backed by exceptional provid-
ers and HAP’s renowned customer service.

This initiative is one of the first out-
comes of the historic 30-year partnership
between Henry Ford Health System and
MSU, which was announced in February
2021. The Henry Ford/MSU agreement is
designed to facilitate and support ground-
breaking research; provide best-in-class
cancer care; expand training and diversity
among the next generation of health care
professionals; and address health care dis-
parities in traditionally underserved com-
munities.

"We are delighted to expand the Henry

Ford/MSU partnership through this pro-
gram," said Michael Genord M.D., HAP’s
President and CEO. "As a Michigan-based
insurer, HAP is committed to providing
a personalized customer experience, and
we’re proud to say that our customer sat-
isfaction consistently scores high marks
with our members. That was demonstrat-
ed yet again when we were recently ranked
highest in member satisfaction among
commercial health plans in the Michigan
region, according to the

J.D. Power 2021 U.S. Commercial
Member Health Plan Study?."

The HAP/MSU Health Care partner-
ship marks another significant milestone
in HAP’s strategic expansion across Mich-
igan using tailored Medicare Advantage
products. In 2019, HAP partnered with
Mercy Health to create a Medicare Advan-
tage plan targeted specifically to the needs
of West Michigan residents in Kent, Mus-
kegon, Ottawa and Oceana counties. HAP
added seven more West Michigan counties
— Berrien, Branch, Calhoun, Cass, Kalam-

— W FHEALTH

azoo, St. Joseph and Van Buren in 2020.
The HAP/MSU Health Care partnership
will extend HAP’s reach to approximately
100,000 eligible seniors. This includes a
portion of the more than 270,000 MSU
alumni based in the state of Michigan.

Adults with medical insurance are more
likely to be screened for conditions such as
cardiovascular disease, colon cancer, dia-
betes and other preventive care measures
recommended by the United States Pre-
ventive Services Task Force.

The HAP/MSU Health Care partner-
ship furthers MSU Health Care’s mission
to improve the health of Michigan com-
munities. This spring, MSU Health Care
announced two initiatives to increase ac-
cess to care: An affiliation with Everside
Health to offer employer sponsored direct
primary care and a collaboration with Higi
to connect individuals to care through
their Smart Health Stations in local super-
center chain and grocery stores.

"The partnership with HAP is critical
to our mission to improve the health of our
communities," said Seth Ciabotti, CEO for
MSU Health Care. "Research has shown
that lack of insurance is a barrier to receiv-
ing timely health screenings and preven-
tive care. Through the HAP/MSU Health
Care partnership exceptional health care
and cost-effective insurance opportuni-
ties come together to support better health
outcomes."

HAP’s deep commitment to Michigan
seniors is evident in this partnership with
MSU Health Care and in HAP’s ongo-
ing efforts to provide affordable, valuable
Medicare options to seniors. HAP’s Medi-
care Advantage HMO earned 4.5 stars (out
of 5) from the Centers for Medicare and
Medicaid Services (CMS), ranking HAP’s
plan first among Michigan-based insurers
and in the top 10% nationally. CMS uses
Star Ratings to help consumers make in-
formed decisions about Medicare supple-
ment options, measuring more than 40
performance metrics in five categories.

"Our pledge to HAP members is to
provide them with high quality insurance
coverage and excellent customer service.
We continue to earn high scores from
members across all ratings platforms,"
Dr. Genord noted. "And, with the commit-
ment of our dedicated team, we know we
will continue to exceed expectations."
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Reflections on opening of school

By CRAIG DOUGLAS
RETIRED EDUCATOR

he Michigan Banner has done a great

job as local schools launch the 2021-22
school year, covering many stories from
all aspects, and today I would supplement
with observations I have made from being
inside schools in our region.

Teachers make the difference!

It is incredible to see teachers stepping
up in so many ways, well beyond their
classrooms, into the parking lot to greet
morning arrivals, in the cafeteria opening
hard-to-open packaged lunches, on the
playground at recess, and on and on and
on. Teachers are seen everywhere, perpet-
ually moving and helping ensure student
safety and confidence as they learn new
patterns and routines.

Students have been under the caring

and watchful eyes of their teachers, con-
tinuously.

Organization matters!

The preparations leading up to open-
ing school are evident. Desks numbered.
Directional arrows in hallways. Hand
sanitizers at every turn. Spacing for social
distancing pre-planned.

Clearly, principals had thought out ev-
ery detail in advance for a safe school open-
ing. By “every detail,” perhaps the lunch-
room is a good example to share. Students
arrive with their teacher, one group with
packed lunches, another wanting school
lunch. They quietly went to assigned seats
and enjoyed their food. Once finished,
they clapped their hands in unison to sig-
nal a shift to line up for recess, and off they
went into three separate groups. Soon as
they left, another group arrived to a sepa-
rate set of tables while the vacated ones
were wiped off and sanitized. The floor re-
mained clean, with the few crumps swept
up quickly and disposed.

The lunchroom routine repeated for
nearly two hours, feeding more than four
hundred hungry youngsters of all ages.
The plans were implemented and proved
to be well-worth the effort.

COVID 19 impacts!

I have touched upon the impressive
sanitation measures deployed due to CO-
VID 19. School was clean; people’s health
and safety remain the highest of priorities.
I was curious about masks, and I had one
to wear, too.

Many staff and students wore them as a
matter of choice, and I did, too. It wasnot a
big deal; people went about their business
without fanfare. Ifound it a bit harder for
me to hear as the mask does muffle sounds.
Several teachers used amplification to suc-
cessfully offset the challenge.

For all of the public focus on masks, the
school setting was calm and well-managed.

In summary, the opening of school was
wonderful! The focus was on students, as it
should be. It reflected significant planning
and preparation. Staff were ready, posi-
tive, and helpful. It was a “team effort,”
with teachers, secretaries, counselors, bus
drivers, librarians, principals, custodians,
food service and all other personnel work-
ing together like clockwork.

Educators have been disrupted and
challenged by the pandemic, and have they
have done a great job in response.

Resource: https://news.virginia.edu/content/
back-school-2021-school-counselors-role
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Beyond the masks: City schools reopen

By MIKE THOMPSON

Yes, 5,400 city students will have a re-
quirement to wear covid protective
masks again this school year.

But no, they won't have any options to
take classes at home on personal computer
equipment.

The mask mandate has gained nearly
all of the media coverage after the Sagi-
naw Board of Education, unanimously and
with virtually no discussion, approved Su-
perintendent Ramont Roberts' plan at an
August 18th meeting.

This has been a big newsmaker, espe-
cially when none of Saginaw County's sub-
urban or small-town districts so far has set
similar must-mask rules.

A bigger long-term story, however,
may prove to be the attend-school-or-
nothing edict. If parents oppose masking,
no more home lessons are offered. They
have no choice but to send their children
elsewhere.

City school leaders were highly unhap-
py with the results of last year's virus ven-
ture into home-based education via com-
puters, and they are vowing not to repeat
the experience this time around,

"We have to face the reality that in-
school teaching is vital to our students,"
Roberts said prior to the vote, in a Michi-
gan Banner interview published Aug. 16.
"We absolutely must have academic and
educational support within the structure
of the student environment. That's what
we are doing."

It's uncertain what would happen if a
major Delta virus outbreak would force all
schools, city and outlying, to close build-
ings en masse.

Still, city schools face limits within the
strict approach.

Teachers may be encouraged but not
forced to vaccinate, and Roberts reports
that 16 percent in Saginaw still have de-
clined to take shots. Also, he notes that
only 65 secondary pupils took part in three
August vax clinics that the high schools of-
fered, and that the district lacks the capac-
ity to compile parent statistics.

Students who catch covid will face 10-
day quarantines, but the superintendent
notes, “As always, we can only rely on the

parent to provide us with information rel-
ative to student testing results."

Will the mask mandate cause Saginaw
schools to lose, or possibly gain, students?
The first signal could come with fall enroll-
ment counts during late September.

Initial covid-aid investments

In the long run, mask mandates are less
important than changes the city schools
will offer with a record-setting $65 million
bonus in federal aid during the next three
years, in the name of anti-poverty covid-19
relief.

The Aug. 18 presentation by Roberts
and his staff focused basically on hiring as
many teachers as possible, ranging from
finding new blood to bringing back those
who have retired. Goals are not only to
sharply reduce class sizes, but to increase
personal tutoring and after-school pro-
gramming. A school district known less
than a decade ago for budget deficits and
state takeover threats now is flush with
money to pursue long-desired improve-
ments and reforms.

But school leaders are not promoting
this point, even though a stronger student
recruitment push is supposed to be linked
to last year's voter approval for a 6-mill
boost in property tax, raising $100 mil-
lion for building improvements, includ-
ing a consolidated high school. Families
are paying several hundreds of dollars ex-
tra per year -- homeowners through their
direct assessments, and tenants through
higher rents.

In addition to the new covid aid, part
of this fresh financial solvency is a result
of city schools' own efforts, building a $19
million reserve "rainy day" account during
the past five years.

And part, in irony, is due the pandemic
itself. The district saved about $2 million
last year simply because buildings were
closed for prolonged periods.

The federal windfall mostly is labeled
ESSER, Elementary and Secondary School
Emergency Relief. School leaders can chip
into this money -- which they barely pub-
licized during spring and early summer
-- to recover costs for such 2020-21 major
outlays as take-home computers and other
technology, classroom air purifiers and

hand sanitizing stations, touch-free drink-
ing fountains and nightly building fumiga-
tions. More importantly, they can spend
ESSER funds for more teachers.

If they can find a dozen new hires,
they'll do it. Another dozen? No problem.
Another? Bring 'em on.

This is illustrated with opportunities
for regular staff and retirees to teach after-
school and tutor, four days per week, at a
rate of $29 per hour. Extra stipends also
will be offered for teaching specialty class-
es that expand the curriculum and extra-
curricular opportunities.

Roberts and his staff did not outline
costs or ESSER shares during their presen-
tation to the school board. In turn, none of
the seven board members asked about fi-
nances. At The Michigan Banner, we made
repeated information requests during the
week after the meeting, but no immediate
response was forthcoming.

A quiet startup

Fewer than a dozen residents attended
the major policy session and no parents
spoke. This is in contrast to other school
systems in Michigan and across the nation,
where stormy fireworks have exploded.

Board President Charles H. Coleman
Sr. says he sees no concerns with apathy
arising in the city.

"There was a great deal of displeasure
with the board previously, but the current
feeling that I have gotten from parents
and concerned citizens is that the less they
hear about board activities, the better,"
Coleman says. "It is not that they are not
concerned, but they are pleased with the
progress that is happening at the board
table. They are looking at the plans for the
new buildings and looking at how we are
working with Superintendent Roberts and
they are happy with what we are doing.

"I do not think that we have a perfect
board, but we have learned how to dis-
agree agreeably. We work together to
achieve solutions which are in the best
interests of the students. This is what we
think the community wants to see happen
at the board table, making decisions that
benefit students first."
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Nominations encouraged for Michigan Lottery’s
Excellence in Education Awards to honor outstanding

educators

Lansing, MI — Parents, students, school
staff members, and others are encouraged
to nominate outstanding public-school ed-
ucators for the Michigan Lottery’s 2021-22
Excellence in Education awards.

All public-school employees may be
nominated for the awards, which recognize
educators who go “above and beyond” to
make a difference in the lives of children.
To nominate a public-school educator, go
to http://bit.ly/ExcellenceInEducation.

The Michigan Lottery established the
Excellence in Education awards in 2014 to
recognize outstanding public-school edu-
cators across the state during the school
year.

One outstanding educator will be se-
lected each week and will receive a $1,500
cash prize plus a $500 grant to their class-
room, school or school district. One of the
weekly award winners will be selected to
receive the Lottery’s Educator of the Year
award and will receive a $10,000 cash

Lottery’s media partner stations: WXYZ-
TV in Detroit, FOX 17 in Grand Rapids,
FOX 47 in Lansing, and WNEM-TV, Sagi-
naw.

The winner of the 2021 Educator of
the Year award was Janice Smith. She is
a school social worker at Fisher Magnet
Lower Academy, which is part of the De-
troit Public Schools Community District.

More than 800 educators were nomi-
nated during the seventh year of the edu-
cational awards program and 34, includ-
ing Smith, were selected to win a weekly
award.

Previous winners of the Educator of
the Year award:

e 2020 — Megan Sidge, an Autism
Spectrum Disorder teacher at
Hickory Woods Elementary,
which is part of the Walled Lake
Consolidated Schools.

for eighth through 12 graders at the
Ubly Community Schools.

e 2018 - Kerri Moccio, a literacy
intervention specialist at Bedford
Elementary School in Dearborn
Heights

e 2017 — Linda Holzwarth, a social
studies teacher at Portage West
Middle School in Portage

e 2016 — Daniel Carr, a Spanish
and sports marketing teacher at
Waverly High School in Lansing

e 2015 — Michael Craig, a special
education teacher at the Charles

Drew Transition Center in Detroit

Excellence in Education award nomi-

nees are evaluated on: Excellence, Dedi-
cation, Inspiration, Leadership and Effec-
tiveness

2019 — Stewart Kieliszewski,
an Earth science, biology,
mechatronics, and media teacher

prize. .
Each winner also will receive a plaque
and be featured in a news segment on the

Community

Downtown Midland Center

Midland, MI - Excitement, interest
and Pioneer pride were all felt and seen at
two events held in August to celebrate the
opening of Delta College’s new Downtown
Midland Center.

Many community members, Delta stu-
dents and families attended the grand-
opening public open house August 7,
where they took tours of the new building,
talked with faculty and staff, and enjoyed
activities. A formal dedication ceremony
took place August 12 that was attended by
local legislators, supporters and donors.

“This remarkable building represents
an investment by this community in the
local workforce, in our students and in
the future,” said Delta College President
Emeritus Dr. Jean Goodnow. “It also rep-

resents Delta’s commitment
to education for decades to
come.”

Goodnow said the new
center marks the comple-
tion of a multi-year effort
to bring Delta to downtown
areas in the three major
districts it serves: Bay City,
Midland and Saginaw.

“Residents expressed the need for
more accessible locations, with programs
that lead to good careers. This is a culmi-
nation of that significant effort,” she said
at the dedication event.

Delta College President Dr. Michael
Gavin said the new building will provide
educational opportunities for all students,

celebrates grand opening of new

COURTESY PHOTO

including high school students, regardless
of their busy schedules and travel strug-
gles.

“Delta is focused on helping to train
and educate the workers needed for all
businesses in our region,” he said.
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“I would love for you to come to our downtown office to
visit with me about becoming a Cardinal! | am happy
to assist you with how to complete your admission
application, explore academic programs, submit the
FASFA, and discuss many other services at SVSU that
bring you closer to your educational dreams.”

At SVSU, we see and cultivate your full : Carmen Stricker
potential. Cardinals fly far beyond the . 989-625-1202 | ccstrick@svsu.edu
classroom. .

Our convenient Riverfront Saginaw Center is . SV

open and ready to serve your unique needs. S U

Schedule your visit with Carmen Stricker,

who will be available at our Riverfront SAGINAW VALLEY

Saginaw Center from 8:30 a.m. to 4:30 p.m. STATE UNIVERSITY.
every Wednesday now through Aug. 18. X svsu.edu/opportunity

o 9 @ 200 S. Washington, Saginaw * svsu.edu/go/Vvisit

Il
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Sabrina Beeman-Jackson

Saginaw ISD Head Start/Early Head Start

About Saginaw ISD pregnant women and Program Director
HE/EHS their families.
EHS ?rog rams enhapce Saginaw ISD Head Start

Established in 1965, chlldr.en s physical, social, Claytor Administrative “"Head Start
Head Start promotes emotional, and ' Building
school readiness for intellectual development; 3200 Perkins Street graduates are more
children, ages three to assist pregnant women to : likel d
five, in low-income access comprehensive Saginaw, MI 48601 ikely to graduate
families by offering prenatal and postpartum EGE S, 7ILAIE from hlgh school
educational, nutritional, care; support parents Fax 989.921.7146

efforts to fulfill their
parental roles; and help

and less likely to
need special

health, social and other
services.

Head Start programs parents move toward Office Hours
promote school readiness self-sufficiency. Monday: 8 AM - 4:30 PM education, repeat a
by enhancing the social and Together Head Start Tuesday: 8 AM - 4:30 PM .
. and Earlv Head Start have Wednesday: 8 AM - 4:30 PM grade, or Commlt
cognitive development of y <
children through the served tens of millions of Thu‘rSday: 8 AM - 4:30 PM crimes in
provision of educational children and their Friday: 8 AM - 4:30 PM ”
health, nutritional, social families. ST O/ Wila s DI ad0|escence°
and other services to At Saginaw ISD Head Sunday: 8 AM - 4:30 PM
enrolled children and Start our attentive staff is
families. av.allable Monday throth For additional information concerning Joe Bacal former
Early Head Start, Frlday to answer all your Saginaw ISD Head Start visit: I-f
launched in 1995, provides questions and make every www.saginawheadstart.org Dem. Ca IT,

effort to ensure you are
100 percent satisfied.

support to low-income
infants, toddlers,

Congrmn., Dist. 43.

Source: www.saginawheadstart.org

L. , ) SAGINAW ISD
“Our mission is to provide high E W e am—

quality services, developing HEAD START & FARLY HEAD STAR'
school readiness and family A——
empowerment for prenatal to % I Enroliments for0 05 year okds

age five children and families by 2" . ﬁ:cﬁ'zl?ﬂm
ytor Head ®

working in partnership with Buding s

parents and the community.” _' Saginaw, MI 48601
-Saginaw ISD HE/EHS e
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Michigan Sugar Company investing over $65
million in Bay County

Monitor Township, MI — Michigan
Sugar Company today announced plans to
invest more than $65 million to construct
a desugarization facility at its factory lo-
cated at 2600 S. Euclid Ave. in Bay Coun-
ty’s Monitor Township (commonly known
as the company’s Bay City factory).

The facility will allow Michigan Sugar
Company to produce up to an additional
80 million pounds of pure, all-natural
sugar annually from molasses that is a by-
product of the process through which sug-
ar is extracted from sugarbeets. Currently,
Michigan Sugar Company has the capacity
to extract additional sugar from 60% of its
molasses. The new facility will allow the
company to extract additional sugar from
100% of its molasses.

The project is expected to begin in fall
2021 and is scheduled to take 18 to 24
months to complete. Once operational,
the company expects to process as much
as 650 tons of molasses daily, up from the
current amount of 325 tons per day.

“This enormous undertaking, invest-
ment, and commitment by our grower-
owners will have a multi-generational
impact for our cooperative,” said Mark S.
Flegenheimer, President and CEO of the
company, which was founded in 1906 and
became a grower-owned cooperative in
2002. “This is a historic day for our own-
ers, our employees, our customers and our
community.”

Flegenheimer explained the enormous
economic impact the new facility will have.

“Simply put, we can sell sugar at a
higher price than we sell molasses,” he
said. “Our nearly 900 grower-owners will
see added annual revenue of $10 million to
$15 million, in perpetuity.”

Michigan Sugar Company’s grower-
owners are spread out across about 20
Michigan counties, as well as Ontario,
Canada. The 13-member Co-op Board of
Directors approved the desugarization
project earlier this year.

“This facility will replace our current
desugarization equipment that was in-
stalled in the 1990s,” said Adam Herford,
a grower-owner from Elkton who serves as

Chairman of the Board. This is one of the
most substantial investments made in the
history of our company and brings Michi-
gan Sugar Company up to par with other
sugar producers across the United States.”

Before desugarization equipment was
installed at the Bay City factory in the
1990s, Michigan Sugar Company sold all
its molasses as a byproduct.

Herford said that at the heart of this
investment is a story about sustainability.

“We are going to produce up to 80 mil-
lion more pounds of sugar annually with-
out planting another acre of sugarbeets,”
he said, adding Michigan Sugar Company’s
grower-owners annually plant and harvest
about 160,000 acres of sugarbeets. “That
means 80 million more pounds without
any additional passes over our farm fields
with our equipment, without any further
spraying of our crops to ward off disease
and pests, and without burning any addi-
tional fuel on our farms to expand opera-
tions.

“This truly is a win-win for all involved.”

As part of the $65+ million investment,
Michigan Sugar Company plans to add $4
million in juice softening equipment at its
factory in Caro and its factory in Sebewa-
ing, said Jason Lowry, Michigan Sugar
Company’s Vice President of Operations.
Lowry explained that when factories de-
sugar molasses, they need the molasses to
be soft.

“We have juice softening equipment
already in Bay City and we installed juice
softening equipment at our factory in
Croswell as part of a $70 million capital
upgrade of that facility over the past six
years,” Lowry said. “Now, we’ll add that
equipment in Caro and Sebewaing, which
means those factories, and those commu-
nities, also will benefit from our invest-
ment.”

Pedro L. Figueroa, Michigan Sugar
Company’s Vice President of Sales and
Marketing, said the investment in the
desugarization project completely aligns
with a goal to drive sales of Michigan Sug-
ar’s Pioneer Sugar brand, as well as private
label, value-added packaged sales with the

company’s key partners.

“Our project also ensures a significant
volume in our “farm-to-table” and Certi-
fied Vegan sugar supply through agricul-
tural and food production sustainability
improvements, in addition to creating im-
portant scale-up efficiencies that will con-
sistently increase domestic sugar produc-
tion in Michigan for many, many years to
come,” said Figueroa.

Community leaders praised Michigan
Sugar Company’s investment.

“Michigan Sugar has demonstrated its
commitment, leadership, and major eco-
nomic impact to our community with the
announcement of this transformational
capital investment,” said Trevor Keyes,
President and CEO of Bay Future Inc.,
which helped Michigan Sugar Company
in numerous ways as this project was be-
ing planned “As one of Bay County’s top
employers, the impact of this project will
have a ripple effect throughout Bay Coun-
ty, providing both direct and indirect ben-
efits across businesses and to community
members who call Bay County home.”

Added Monitor Township Supervisor
Terry Spencer: “As one of our township’s
largest taxpayers and employers, we de-
pend greatly on Michigan Sugar Com-
pany as a pillar of our economy. This is a
company with 930 year-round employees,
1,100 seasonal workers, an annual payroll
of more than $65 million, and an annual
economic impact of more than $500 mil-
lion.”

Spencer emphasized that although this
project has an attention-grabbing price
tag, Michigan Sugar Company has made
significant investments at its Bay City fac-
tory for years.

“This company literally invests mil-
lions of dollars each year to improve its
facilities and operations,” he said. “Michi-
gan Sugar’s factories are among the oldest
in the world, but inside they are filled with
state-of-the-art equipment and technol-
ogy. We are so fortunate the company’s
grower-owners have continued to invest
in these factories and these communities
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Flint & Genesee Group planning region’s
‘Largest In-Person Job Fair’ on Sept. 16

Flint, MI — The Flint & Genesee Group
is working with community partners to
host the Genesee County Career Expo on
Sept. 16 at the Dort Financial Center. Or-
ganizers behind what aims to be the larg-
est in-person job fair in the region have al-
ready registered more than 30 employers
— representing a collective 650+ job open-
ings — for the event.

“There are nearly 15,000 people who
are actively seeking employment in Gene-
see County — and that’s not even including
those who are underemployed or looking
for a career change,” said Brianna Mosier,
director of Organizational Development at
the Flint & Genesee Group. “At the same
time, we know there are thousands of job
opportunities available through our local
businesses and organizations. Our goal is
to help bridge that gap.”

The event, which runs from 1 to 5 p.m.,
will bring together a wide variety of job op-
portunities in various industries, including
healthcare, manufacturing and education.
According to Mosier, the Flint & Genesee
Group and its partners hope to attract up

to 100 employers and 1,000 job seekers to
the event. Partners for the event include
the City of Flint, Community Foundation
of Greater Flint, Fenton & Linden Region-
al Chamber of Commerce and Grand Blanc
Chamber of Commerce.

So far, confirmed employers include
Aflac, Al Bourdeau Insurance Agency, As-
cension, Ashley HomeStore, Big Brothers
Big Sisters of Flint and Genesee County,
Century Tool & Gage, Citizens Statewide
Security, Clear View Building Mainte-
nance, Domico Med-Device, Genesee
County, Genesee Intermediate School Dis-
trict, Hamilton Community Health Net-
work, Hurley Medical Center, Lear Corpo-
ration, Mac Pizza, Miller Industries, MTA
Flint, Pinnacle Hospitality, Pri-merica,
PrintCom, Rassini Brakes, ResourceMFG,
Residence Inn by Marriott, Servpro, Shel-
ter of Flint, STAT EMS, Teachout Security
Solutions, Total Benefit Systems, Touch-
Point Support Services, Unified Staffing
and YMCA of Greater Flint.

What will separate the Genesee Coun-
ty Career Expo from other employment

events isn’t just its size, but also its scope.
The job fair will shine a spotlight on re-
sources available through community
agencies that can help address common
barriers to employment, including child-
care and health issues. Everything from
vaccinations to complimentary haircuts
will be available to job seekers during the
event.

Walk-ins are welcome, although appli-
cants are encouraged to register by Tues-
day, Sept. 14 at flintandgenesee.org/job-
fair.

Employers can sign up by completing
the form at flintandgenesee.org/career-
expo before the Sept. 10 deadline. Like-
wise, community agencies can sign on to
showcase their resources by completing
the form at https://bit.ly/2UH3YE5 by the
same deadline.

For more information and the most
current list of participating employers,
visit flintandgenesee.org/jobfair.
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The best people on the planet

By MEL AND PEARL SHAW

We truly believe that
successful fundraising re-
quires board engagement
and leadership. But how
exactly do you — as an ex-
ecutive director — engage
your board members? Here
are a few suggestions.

Most of us don’t like to be told what to
do! That includes nonprofit board mem-
bers. Keeping this in mind, we suggest a
move away from “board assignments”
and towards volunteering. Here’s what we
mean.

First, meet one-on-one with your board
chair. Share your vision for the organiza-
tion, your goals, and fundraising priorities
— both short term and long term. Ideally
you should have these written up so your
chair can have a copy to review.

Ask your chair what they think about
your vision, goals and fundraising priori-
ties. Discuss these. Gain their insights and
suggestions; be honest and open about
which of their ideas you can implement
now, and which may take more time. Ask
your chair how they want to be involved
with the organization’s fundraising, and
who from the board — and from outside
the board — could help raise money. Share
a list of the methods the organization uses
to raise funds and talk about the activities
associated with these.

Ideally you will also have these written
up for easy review. Ask your chair which
items they can help with. Ask who they be-
lieve would want to support the organiza-
tion with money and resources, and if they
would be willing to talk with them about
doing so.

Let your chair know l
that you will be meeting
with each board mem-
ber for a similar conver-
sation; and be sure to
schedule those conver-
sations. You may think,
“we can discuss this at a
board meeting — I don’t
need to meet with ev-
ery board member!” We
discourage this think-
ing. We've learned from
experience that people
are more upfront and
honest when talking
one-on-one. And that’s what you want —
an opportunity to build or strengthen your
relationship with each board member. You
want to learn what their concerns are and
what they are willing to do to help advance
your organization’s vision and fundrais-
ing.

During your individual meetings be
sure to share the organization’s recent ac-
complishments, and the board’s role in
those accomplishments. Share a list of the
areas where you need assistance from in-
dividual board members throughout the
year. If your nonprofit has a board com-
mitment form, now is a great time to share
that with each board member and to an-
swer any questions they may have. Be sure

COURTESY PHOTO

to share how each board member will be
recognized and acknowledged for their
service as a board member.

Make sure you leave each meeting with
your board members agreeing to take re-
sponsibility for a specific action or project
that uses their skills and is within their
comfort zone. Let each member know that
they will be expected to report out to the
board, orally and in writing, on their prog-
ress.

Experience has shown us that board
members are more than willing to become
involved: you have to listen to their ideas
and support them in implementing them.

Copyright 2021 - Mel and Pearl Shaw

Mel and Pearl Shaw are authors of four books on fundraising available on Amazon.com. For help growing your fundraising visit www.saadandshaw.com or call (901) 522-8727.
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Greater Renaissance
Pastor Cedric R. Cheatham
1535 S. Warren Ave.
Saginaw, Ml 48601
989-752-1455

260-515-6456

Bethel AME Church
Rev. Dennis Laffoon
535 Cathay St.
Saginaw, Ml 48601
989-755-7011

Greater Williams Temple
608 E Remington St
Saginaw, Ml 48601
989-755-5291

Bethlehem Temple Church
of the Apostolic Faith
District Elder Curtis E.
Johnson, Pastor

3521 Webber St J
Saginaw, Michigan 48601 -
989-755-8381 Jacob's Ladder

Bishop Elect Dempsey Allen
1926 Fairfield Street
Saginaw, Ml 48602

Bread of Life Harvest Center
Senior Pastor Rodney J.

McTaggart 989-799-6601
3726 Fortune Blvd.
Saginaw, M| 48603 L

989-790-7933 L]

Life in Christ Ministries
Q Pastor Dennis Cotton, Sr.

2915 S. Washington Road
Saginaw, Ml 48601
989-401-4465
LifelnChristMinistriesO7@

Christ Disciples Baptist Church
Founder Pastor Eddie Benson
Pastor Genevieve Benson

3317 Lapeer Street gmail.com
Saginaw, Ml 48601
989-754-2444 M

Christ Fellowship Baptist Church
Rev. Robert Davis, Jr.

818 N. Washington Ave.
Saginaw, Ml 48601
989-754-4435
PastorD818@gmail.com

Messiah Missionary Baptist
Church

Pastor Otis Washington
2615 Williamson Road
Saginaw, Ml 48601
989-777-2636

Fax: 989-777-2640
messiahmbc@att.net
messiahsag.org

Christ Image Community Church
5501 Gratiot Rd

Saginaw, M| 48638

(989) 759-9161

christimage.us Mt. Olive Baptist Church

Pastor Marvin T. Smith
114 N. 6th Street

F Saginaw, M| 48601
989-752-8064

Faith Harvest Church

Bishop Ronald E. Chipp N

1734 N. Mason Lh |
Saginaw, M| 48602
989-799-4200
faithharvestministry.org
office@faithharvestministry.org

New Beginnings Deliverance
Ministry

Pastor Roy & Evelyn Baldwin
2609 E. Genesee

Saginaw, Ml 48601
989-777-8272
Pastorbaldwin@charter.net

Faith Ministries Church
Dr. Anthony Revis

3420 E Ashman St.
Midland, M| 48642
989-837-7777
faithministrieschurch.org

New Beginnings Life

Changing Ministries

Pastor Otis Dickens

2312 S. Washington Ave.

G Saginaw, MI 48601
989-755-3650

] Glimpse Of Hope Ministries

Pastor Leslie D Lewis

2211 S. Outer Dr.

Saginaw Michigan 48601

989-755-9237

g.ministries@aol.com

New Birth Missionary Baptist
Pastor Larry D. Camel

3121 Sheridan

Saginaw, Michigan
989-327-1755

Grace Chapel Church
Pastor James Nelson
2202 Janes Ave.
Saginaw, Ml 48601
989-755-3212

New Covenant Christian
Center

Pastor Ron Frierson

2395 S. Outer Drive
Saginaw, Ml 48601
989-752-8485

&

New Hope Missionary Baptist
Church

Rev. Dr. Willie F. Casey

1721 Tuscola Street

Saginaw, MI 48601
989-753-7600

New Life Baptist Ministries
Dr. Craig Tatum

1401 Janes Ave.

Saginaw, M| 48601
989-753-1151
newlifelcm.com

New Mt. Calvary Baptist
Church

Pastor Alfred "AJ" Harris Jr.
3610 Russel St.

Saginaw, Ml 48601
989-754-0801

New Way Ministries
Pastor Dwight & Princess
Dobbins

29200 Shiawassee St.
Farmington Hills, MI 48336
(248) 987-2434
thenewwayministry.org

P

Prince of Peace Baptist
Church

Pastor Robert C. Corley Jr.
825 North 24th Street
Saginaw, Ml 48601
989-754-2841

Resurrection Life Ministries
Full Gospel Baptist Church
Pastor Carolyn L. Wilkins
2320 Sheridan Avenue
Saginaw, Ml 48601
989-395-3142

S

Saginaw Valley Community
Church

Pastor Richard Sayad

3660 Hermansau

Saginaw, Ml 48603
989-752-4769

Saint Paul Baptist Church
Rev, Dr., Vincent D. McMillon
120 North 15 St.

Saginaw, Ml. 48601
stpaul2@yahoo.com
Facebook: St Paul MBC Family
Connection

Second Baptist Church
Pastor-Elect Marcelle T. Smith
1770 W. Youngs Ditch Rd.

Bay City, Ml 48708
989-893-8631

St. John Ev. Lutheran Church
Pastor Carl Ballard

915 Federal Avenue

Saginaw, Ml 48607
989-754-0489
stjohnlutheranelcasaginaw.
weebly.com

T

Transforming Life Ministries
Pastor William Brown

523 Hayden

Saginaw, Ml 48601
989-754-9573

True Vine Baptist Church
Pastor Paul E. Broaddus
2930 Janes Street
Saginaw, Ml 48601
989-752-0751

U

United Missionary Baptist
Church

Rev. Cedric Nickson

4290 Lamson Street
Saginaw, Ml 48601

Church: 989-759-9411
Pastor 810.223.2987

\"4

Victorious Belivers Ministries
Church

Pastor Chris V. Pryor

624 S. Outer Dr.

Saginaw, Ml

989-755-7692

W

World Outreach Campus of
Greater Coleman Temple
Ministries

Supt. H.J. Coleman Jr.

2405 Bay Rd.

Saginaw, M| 48602
989-752-7957

Z

Zion Missionary Baptist
Church
Pastor Rodrick Smith

721 Johnson

Saginaw, M| 48607
989-754-9621
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MHSAA Fall practices to begin with common start
date, return of traditional schedules & formats

Lansing, MI — Teams participating
in all nine sports for which the Michigan
High School Athletic Association sponsors
postseason tournaments — featuring more
than 100,000 student athletes statewide —
begin practice Monday, Aug. 9, and with
a return to traditional schedules and MH-
SAA Tournament formats after COVID-19
resulted in various adjustments for the
Fall 2020 season.

Postseason competition in cross coun-
try, football, golf, tennis and swimming
& diving will revert to their customary
formats this season, with all fall sports
scheduled based on their traditional cal-
endars other than beginning practice with
a common start date for the first time. At
the time of this release, there are no CO-
VID-19-related state-ordered restrictions
regarding school sports, for either athletes
or spectators, from either the MHSAA or
the Michigan Department of Health & Hu-
man Services (MDHHS). County health
departments and local school districts may
institute restrictions for venues in their ar-
eas, and teams traveling to those schools
and venues must follow local mandates.

For most of the MHSAA’s modern his-
tory, football teams had begun practice
Monday of the first week of the preseason,
followed by the rest of fall teams two days
later. A 2019 rule change allowed a few
more sports to begin on Monday, depen-
dent on their Finals dates that fall. The
common start date for all fall practices this
season and annually moving forward was
approved by the MHSAA Representative
Council at its Spring Meeting in May and
allows all teams to begin the 16th Monday
before Thanksgiving.

Football teams still must have 12 days
of preseason practice at all levels before
their first game, over a period of 16 calen-
dar days before the first kickoff, with the
first varsity games this fall scheduled for
Aug. 26 and the weekend of Aug. 27-28.
Competition this fall may begin Aug. 16 for
golf and tennis teams and Aug. 18 in cross
country, soccer, volleyball and swimming

& diving.

One of the most anticipated sport-re-
lated changes for Fall 2021 is the full im-
plementation of the “enhanced strength-
of-schedule” format for selecting the
256-team field for the 11-Player Football
Playoffs. The new format eliminates au-
tomatic qualification based on win total
and bases it solely on playoff-point aver-
age, which also is determined differently
in that it now awards teams more for play-
ing tougher schedules. (Click for a more
detailed comparison of the previous and
new formats: www.mhsaa.com/portals/o/
documents/FB/Adjusted%20S0S%20Ta-
ble.pdf.)

The new playoff-point formula was
used in 2020 to seed teams at the Dis-
trict and Regional levels, but its use for
qualification was put on hold as COVID-19
caused a one-season switch in playoff for-
mat that allowed all teams to qualify.

Additional rules changes in cross coun-
try, football, golf and tennis will be most
noticeable this fall:

+ Cross Country will provide an
opportunity for more individual
Finals qualifiers this season, as
a minimum of seven individual
qualifiers will advance from each
Regional race. Previously, runners
on teams that did not qualify as
a whole could still advance to the
Finals if they finished among the
top 15 individuals at a Regional
— but at some Regionals runners
from the team qualifiers filled
the great majority of those top
15 finishes. The seven individual
qualifiers from each Regional
this season will be the first seven
finishers from teams that do not
qualify as a whole, even if they
finish outside of the top 15.

« Another football change continues
the focus on minimizing injury
risk, addressing blocking below
the waist in the free-blocking zone

(the rectangular area extending
laterally four yards to either side of
the snap and three behind the line
of scrimmage). The new rule states
a below-the-waist block in the free-
blocking zone must occur as an
immediate, initial action following
the snap, instead of the previous
rule which allowed an offensive
lineman to delay and block below
the waist as long as the ball was
still in the zone.

» For Lower Peninsula girls golf,
teams will be required to use the
scoring platform iWanamaker also
for the regular season, just as they
were required to do so for MHSAA
Tournament competition during
the 2020-21 school year. The
scoring platform is made available
through the MHSAA Golf app,
which was created and is operated
by iWanamaker and allows golfers,
coaches and fans to chart scoring
in real time.

« Intennis, if a seeded player
withdraws on the day of an
MHSAA Regional or Final,
all seeded players below that
withdrawing player (including
the provisional seed in that flight)
will move up and be placed on
the proper line for that new seed.
(Non-seeded players drawn into
the bracket will not be moved.)

The 2021 Fall campaign culminates
with postseason tournaments beginning
with the Upper Peninsula Girls Tennis Fi-
nals during the final week of September
and wraps up with the 11-Player Football
Finals on Nov. 26 and 27. Visit www.mh-
saa.com for a complete list of fall tourna-
ment dates.
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Historic Sunday lifts Loons over Captains
Pages, Leonard make HR history to retake sole
possession of first in East

Eastlake, OH — The regular season se-
ries concluded between Great Lakes and
Lake County on Sunday at Classic Park
when the Loons (55-47) defeated the Cap-
tains (54-48), 10-2. In their 24 matchups,
Great Lakes outmatched the Cleveland In-
dians’ High-A Captains, 15 games to nine.
Sunday’s win gave the Loons their eighth
series victory of the season, and came as
their 12th win in their last 16 ballgames.

Andy Pages tied Kyle Russell’s 2009
record of 26 home runs in a single Loons
season when he went deep in the eighth
inning. Eddys Leonard contended for the
spotlight with his three HRs on Sunday,
joining Cody Thomas (2017) and Niko Hul-
sizer (2019) as the third Loons player since
2007 to hit three home runs in a game.

Finishing 4-for-5 with his three HRs
and a single, Leonard set a new Loons
individual game-high with 13 total bases
against the Captains. Jonny DeLuca set
the previous marker with two HRs and a
triple against West Michigan on July 31.
Andy Pages set the previous record of 10
the night prior, with two long balls and a
double.

Jesus Vargas fell an out away from his
fiftth quality start in the Sunday win, al-
lowing two solo homers as his only runs

allowed on five hits, walking none and
striking out six in 4 2/3 innings. In his two
starts against Lake County, Vargas allowed
just three earned runs in 9 2/3 innings,
walking none and striking out 14 batters.

Great Lakes threw an arsenal of arms
from Jose Hernandez (W, 1-1), Kevin Mal-
isheski, Mike Mokma and Jose Rudolfo.
The four relievers delivered the final 4 1/3
innings in scoreless fashion for the Loons,
striking out six batters and allowing no
walks. Lake County tallied just two hits
in the final 4 1/3 frames, finishing o-for-4
with runners in scoring position.

The Loons taxed Captains starter
Mason Hickman (L, 7-7) for seven runs
on nine hits, despite three of them be-
ing earned. Hickman lasted five innings
on the mound, exiting with no walks and
nine punch outs. Five HRs for Great Lakes
raised the weekly total to 12 against the
Captains.

Brandon Lewis gave the Loons their
first lead in the top of the fourth, ending a
1-0 deficit with a two-run HR. The Sunday
HR for Lewis was his second long ball of
the series, coming as his 17th of the sea-
son. Lewis drove in his third RBI in the
next inning with two outs, scoring Pages
from second on a single. After Jorbit Vivas

scooted a ball into right to bring in Lewis,
Leonard knocked his second HR of three
of the day.

The Loons benefited from seven of
their 10 runs coming in the middle fourth
and fifth innings. A four-run fifth looked
bleak with the bases empty and two outs
for Pages, who reached on a throwing er-
ror from Captains’ Christian Cairo, the
game’s only error. Lewis scored him in the
following at-bat, then stole his second bag
of the season.

Of Lake County’s 20 losses at Classic
Park this season, eight of them belong to
Great Lakes in 12 games played.

Sunday’s series win for Great Lakes
was their third-consecutive, error-free
game. This season, the Loons defense has
coughed up the fewest errors in the High-
A Central with 86 in their 102 games.

The Loons look forward to the conclu-
sion of the 2021 regular season, with 12 of
their upcoming 18 games to take place at
Dow Diamond. Great Lakes welcomes the
Fort Wayne TinCaps to town on August 31,
hoping to continue their run at a post-sea-
son spot before season’s end on Septem-
ber 19. First pitch on Tuesday is scheduled
for 7:05 P.M. EDT at Dow Diamond, with
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Brainly survey: Most
students have anx1ety
about going back to

school, almost half
want to continue
with remote/hybrid

learning

New York, NY — After more than a
year and a half of remote, hybrid and so-
cially-distanced learning, many students
throughout the United States are return-
ing to classrooms.

However, a survey of 3,000 US middle
and high school students conducted by
Brainly, the world's largest online learn-
ing platform, finds that users are report-
ing a mixture of emotions regarding the
return to school. 66% of students reported
that they felt anxious about the upcoming
school year, while 63% reported that they
felt excited. Most strikingly, nearly 40%
reported that they felt they were not pre-
pared for the upcoming school year. In the
same survey parents also reported many of
the same concerns for their children.

While students and parents embraced a
variety of new digital education tools dur-
ing the shift to remote learning, Brainly's
survey found that the majority of students
remained enthusiastic about a return to
the classroom for the coming school year.
When given the option, only 44% of stu-
dents wanted to go back to full-time, in-

person learning. 30% preferred hybrid
learning and 16% preferred all remote
learning. However, middle school students
have a more positive outlook regarding the
return to full-time learning than their high
school counterparts.

"These findings underscore the reality
of a pandemic that has stretched on lon-
ger than any of us could have imagined,"
said Patrick Quinn, Parenting Expert at
Brainly. "To some extent, students have
begun to normalize virtual learning, which
presents a whole new host of challenges
now that we're bringing them back into the
classroom. The ultimate goal is to provide
students with a dynamic and complete
educational experience that will let them
thrive in the real world."

Students report a variety of reasons for
their apprehension about going back to
school full time. Nearly a quarter of stu-
dents cited in-person tests as the reason
they are least excited about returning to
school. For middle school students, bul-
lying was the second most common cause
of concern, and for high school students,

the social anxiety caused by being around
groups of people was their most common
concern.

"During the pandemic we witnessed
Brainly become an indispensable resource
for over 350M students and parents glob-
ally as they worked to balance their chang-
ing needs during remote learning," said
Michal Borkowski, CEO and co-founder
of Brainly. "We know that the best edu-
cational outcomes happen when students
have access to both in-person and online
support, which is why we recently rolled
out new products such as Math Solver and
Brainly Tutor to provide them with a path
to academic success, no matter the learn-
ing format."

Brainly is the world's largest online
learning platform and is available globally
on mobile and desktop devices. Created to
supplement middle and high school study,
Brainly gives students a platform to learn
from each other and build confidence
through helping others find the answers
they need to succeed in coursework. The
survey's full results are available here.
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Kakes

The Great
Popcorn Co
launches

new
website
Order the
sweet &
Savory treats
Online

Our Key Ingredients

Welcome (o the Kakes e
Gireal Kitchen!

Saginaw, MI — You can now
order popcorn online from Ka-
kes The Great Popcorn Co at
www.kakesthegreat.com.

Kakes The Great Popcorn
Co. is a small family based
business that specializes in
custom treats. They focus on
delivering a unique take on
the sweet and salty versatility
of homemade kettle corn.

The company was founded
by teen entrepreneur Kaylynn
Martin, age 15, who manages
the business with the help of
her mother, Alesha Martin.

In addition to their new on-
line store, you can also pur-
chase Kakes The Great Pop-
corn Co in person at Delicious
Sweets Bakeshop in the SVRC
Marketplace in downtown
Saginaw and in Katy’s Kards
on Court Street.
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m PICS OF THE WEEK

On August 28, Saginaw STEM hosted “Electrical Circuit Day” at
Saginaw Arts & Sciences Academy.

Saginaw S.T.E.M,, a 501c3 Organization, is committed to exposing, inspiring
and engaging members of the community into the world of Science,
Technology, Engineering and Mathematics (STEM). To learn more about
the organization visit www.saginawstem.org.
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The Great Lakes Bay Region Does Better With

/——\
ARBER

BUICK SAGINAW

“When you want a

great car or truck
come see
The Wright Guy
for the job!”

John Wright

jwright@garberbuick.com
989-497-4444, ext. 1615
GarberBuick.com
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We imagine.

Whatever your dreams, whatever your goals, your professors
and friends at SVSU will fly with you every step of the way.

SV
SU

SAGINAW VALLEY

STATE UNIVERSITY.
#  Cardinal

Since age 11, India Pernell has had a passion for expressing herself through
writing. Yet, when she first enrolled in college, choosing a major proved to be
elusive for the Oak Park native. “l was ‘major hopping’ until it finally occurred

to me that | always enjoyed writing and that | was good at it.” Now a published
author, Pernell has her sights on a career in grant writing, publishing or the film
industry. In fact, she has nearly completed writing a movie script. Her confidence
is nurtured by her positive attitude and accomplishments at SVSU.
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